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Understanding the Benefits of

The Deferred Compensation
Program




What is Deferred Compensation ?

Program to set aside
some of your wages
now for use later.

You determine your
investment choices.

Our program brings
high quality
investment choices,
very low fees, and
many additional
services.
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But | Already Have A
Pension

* While you are working,
you are contributing to
SCERS.

 The SCERS program is a
Defined Benefit plan-you
get a cash benefit that is
“defined” by a formula =
age + service time x
average salary.

* This is a mandatory
program-but it may not
be enough in
retirement.

For Members Hired Before
January 1, 2013

Sacramento, California

Member Handbook

Sacramento County Employees’ Retirement System

SCERS




The “Three-Legged Stool”

(Three most common sources of retirement income)

Pension -
Personal Savings
s Emx
SCERS Deferred
Compensation
(DC)

|

Social Security




“Three Legged Stool” in Action

To find out how much you’ll need, let’s work toward
your end points.

First review your SCERS pension estimate

Then review your Social Security calculation for your
projected retirement age

And finally, determine if there is a shortfall that can
be met through your Deferred Compensation
contributions




Do | Need More ?

To find out, you need to

know your work end points:

* Estimated age at
retirement

* Years of service at
retirement

* Average of salary range

* Pension %

* Example: Misc. Employee
at age 60 with 23 years of

service = 56.10% of the

average of highest 3 years

salary range for that
retirement Tier.

* If your salary average was

$60,000, that equals
about $2,805.00/month
gross income.

* Be sure you are using the

appropriate Quick
Reference Guide

— Quick Reference Guide |

< | RS Estimated Unmaodified Retirement Allowance as a Percentage of Final Compensation

o P Miscellaneous Tier 1, 2 and 3 Service Retirerment

Years of Age at Retirement

Service 50 51 52 53 54 55 56 57 58 59 60 61|62 & over
10 14.74%| 15.66%| 16.66%| 17.41%| 1B.41%| 19.47%| 20060%| 21.82%| 22.68%| 23.53%| 24.39%| 25.25%| 26.11%
11 16.21%| 17.23%| 1B8.33%| 19.15%| 20.25%| 21.42%| 22.66%| 24.00%| 24.95%| 25.8B%| 26.83%| 27.78%| 2B.72%
12 17.69%| 1B.79%| 19.99%| 20.89%| 22.09%| 23.36%| 24.72%| 26.18%| 27.22%| 2B.24%| 29.27%| 3030%| 31.33%
13 19.16%| 20.36%| 21.66%| 22.63%| 23.93%| 25.31%| 26.78%| 2B.37%| 20.48%| 3059%| 31.71%| 32.83%| 33.94%
14 20.64%| 21.92%| 23.32%| 24.37%| 25.77%| 27.26%| 2B.B4%| 3055%| 31.75%| 32.94%| 34.15%| 35.35%| 36.55%
15 22.11%| 23.49%| 24.99%| 26.12%| 27.62%| 29.21%| 30.90%| 32.73%| 34.02%| 35.30%| 36.59%| ITEEN| 30aTH
16 23.58%| 25.06%| 26.66%| 27.B6%| 29.46%| 31.15%| 32.96%| 34.91%| 36.29%| 3I7.65%| 39.02%| 40.40%| 41.78%
17 25.06%| 26.62%| 28.32%| 29.60%| 31.30%| 33.10%| 35.02%| 37.00%| 3B.56%| 40.00%| 41.46%| 4293% 44.39%
18 26.53%| 2B.19%| 20.99%| 31.34%| 33.14%| 35.05%| 3I7.08%| 39.28%| 4082%| 4235%| 43.90%| 45.45%| 47.00%
19 28.01%| 29.75%| 31.65%| 33.08%| 34.98%| 36.99%| 30.14%| A146%| 43.09%| 44.71%| 46.34%| A798%| 49.61%
20 29.48%| 31.32%| 33.32%| 34.82%| 3I6B2%| 3B.94%| 41.20%| 43.64%| 4536%| 47.06%| 4B.78%| S0.50%| 52.22%
21 30.95%| 32.89%| 34.99%| 3I6.56%| IB.66%| A0.89%| 43.26%| ASE2ZM| 47.63%| 49.41%[ 51.22%| 53.03%| 54.83%
22 32.43%| 34.45%| 3I6.65%| 3IB.30%| 40.50%| 42.83%| 45.32%| AB.O00M| 49.90%| 51.77%| 53.66%| 55.55%| 57.44%
23 33.90%| 3I6.02%| 3IB.32%| A0.04%| 42.34%| 44.78%| A738%| S50.19%| 52.16%| 54.12%| 56.10%| SB.O8%| 60.05%
24 35.38%| 37.58%| 39.98%| 41.78%| 44.18%| 46.73%| 49.44%| 52.37%| 54.43%| 56.47%| 58.54%| o0.60%| 62.66%
25 36.85%| 30.15%| 41.65%| 43.53%| 46.03%| 48.68%| 51.50%| S54.55%| 56.70%| 5BE3M| 60.98%| 63.13%| 65.28%
16 38.32%| A0.72%| 43.32%| 45.27%| A7.B7%| 50.62%| 53.56%| 56.73%| 5B.97%| 61.18%| 63.41%| 65.65%| 67.89%
7 30.80%| 42.28%| 44.98%| 47.01%| 49.71%| 52.57%| 55.62%| S5B.O01%| 61.24%| 63.53%| 65.85%| GB.AEN| 70.50%
28 41.27%| 43.8B5%| 46.65%| 4B.75%| 51.55%| 54.52%| 57.68%| 61.10%| 63.50%| 65.BBM| 6B.29%| TO.70%| 73.11%
29 A2.75% | 45.41%| 48.31%| 50.49%| 53.39%| S56.46%| S50.74%| 63.28%| 65.77%| 6B.24M| T0.7IM| TI2I[ TE.7IH
30 44.22%| 46.98%| 49.98%| 52.23%| 55.23%| 58.41%| 61.B0%| 65.46%| 6B.OA%| T0S9M| 7I.ATH| TLI7LM| 7B3IN
31 45.69%| 4B.55%| 51.65%| 53.97%| 57.07%| 60.36%| 63.B6%| 67.64%| 7031%| T7294%| 75.61%| TB.2E¥| B0.94%
32 47.17%| 50.11%| 53.31%| 55.71%| 5B.91%| 62.30%| 65.92%| 69.B2%| 72.58%| 75.30%| 7B.05%| BO.BO%| B83.55%
33 A8.64%| 51.68%| 54.98%| 57.45%| 60.75%| 64.25%| 67.98%| T72.01%| 7484%| T765%| BOA9M| 83.33%| B6.16%
34 50.12%| 53.24%| 56.64%| 59.19%| 62.59%| 66.20%| T0.04%| 74.19%| 77.11%| B0.ODM| B2.93%| BS.EL¥| BRITH
35 51.59%| 54.81%| 58.31%| 60.94%| ed4.44%| 6B.15%| 72.10%| T63I7TM| 7038%| B23I6%| B5.3TH| BRIEN| 91.39%
36 53.06%| 56.38%| 59.98%| 62.68%| 66.28%| 70.09%| T4.16%| TBSGS5M| B165%| BA.TIM| BT.EOM| 90.90%| 94.00%
37 54.54%| 57.94%| 61.64%| 64.42%| GE12%| 72.04%| T622%| BO.73IM| B3.92%| B7.06%| 90.24%| 93.43%| 96.61%
38 56.01%| 50.51%| 63.31%| 66.16%| BO.96%| 73.99%| 7B 2B%| B202%| BG.18%| BOA1%| 92.68%| 95.95%| 99.22%
39 57.49%| 61.07%| 64.97%| 67.90%| T1BO%| 75.93%| 20.34%| B5.10%| BBAS%| 91L77%| 95.12%| 9B48%| 100.00%
40 58.96%| 62.64%| 66.64%| BO.64%| TI6A%| T7.BB%| B2.40%| B728M| 90.72%| 94.12%| 97.56%| 100.00%| 100.00%
41 60.43%| 64.21%| 6B8.31%| 71.38%| 75.48%| T9.B3%| Bd.46%| BO46M| 92.99%| 96.47%|100.00%| 100.00%| 100.00%
42 61.91%| 65.77%| 69.97%| 73.12%| 77.32%| BL77%| B6.52%| 91.64%| 95.26%| 9B.B3M|100.00%| 100.00%| 100.00%




Why This Is
Important?

You now have a starting
figure to work with.

Step 2 is knowing when
you will take Social
Security-Early (62),
Normal (66+), or Late
(70).

* Note: there can be as
much as a 30% financial
difference between
Early and Late Social
Security Age!

Once you have the SCERS
and Social Security
amounts, can use the
Deferred Compensation
plan to close the gap in
what you think you will
need in retirement.




Closing the Gap

* Deferred Compensation Plan - 457(b) helps
you investing in your retirement through
payroll deductions

* Funds are invested to provide earnings over
time

* |Investments are used at retirement to
supplement SCERS Pension and Social Security




POP QUIZ

Who has the higher account balance at age 65?

Investor
B

Age 30 Age 45
$1,000 year $1,000 year
10 years PLORVIEETES




POP QUIZ-Answer

/\ $70,000 =
$62,385
R $60,000 |-
Investor A
$62,385 i
J $40,000 $38,993
\_/
tevestor [N IR
\ $£30,000 Begins
savings 30 45
Investor B 430,000 |- $20,000 at age:
' $560Q $1,000
$38'993 Y, $10,000 = 310,000 s“mm fuﬂ?::m
Tves  Se235 53893
$0 Tm:ll 'i.nu’nntud Va]un at age 65
*Based on an average rate of return of 6% compounded annually
“The most powerful
BY SAVING EARLY YOU ARE force in the universe
PUTTING TIME ON YOUR SIDE! 's_c':mm':“d
interest.”

Athert Finstein



Compounded Growth Example

Annual salary

$40,000
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6% pretax contribution

$2,400

After 5 years,
balance could be

$14,320

r0— (0— (0 0 (0
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Contributions for

40 years

Amount could reach

$497,103

r0— (0—h (0 (0 0—h
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After 25 years,
balance could be

Contributions for

50 years




Suggestions on How To Grow Your Money

Annual COLA Increase
................................................................................. Person B $358,185

Age: 45 .
Salary: $40,000 Balance with annual
Account bal’ance: $50,000 increase in contributions

Annual rate of return: 7%

‘ Person A $254,333

Balance without annual

increase in contributions | i |
|||||IIIIII||||IIIIIIIIIIIIIIIIIi\‘i
12 16

Year 0 4 8 20

This is a hypothetical example. Assumptions: Person A and Person B are both 45 years old. Person A contributed 3%/year until age 65. Person B increased contributions 1%/yr for
10 years, then stayed at 13% contributions until age 65. Both earn $40,000 per year and start with an account balance of $50,000. This hypothetical example is based on monthly
contributions made at the beginning of the month to a tax-deferred retirement plan and a 7% annual rate of return compounded monthly. Your own plan account may earn more or
less than this example, and income taxes will be due when you withdraw from the account. Investing in this manner does not ensure a profit or guarantee against loss in declining
markets. Past performance is no guarantee of future results.




Deferred Compensation Plan

Contribute through payroll deductions
Percentage of your pay
-idelity is County’s record-keeper/partner

nvestment choices available

_et’s take a look at the program




What Are Deferred Compensation
Savings Options?

* Pre-tax monies allow you to invest without
paying tax on the investment — 457(b) program

— You pay taxes when the money is withdrawal
during retirement

« Post-tax monies allow you to invest and
earnings are tax free — Roth 457(b) program™

— Pay taxes on the contributions and then the

earnings are tax free in retirement
*Provisions apply to Roth 457(b) withdrawals




Contributions

« Contribute as much as you can afford, even
small amounts add up!

 If County provides a match, be sure to contribute
so you don’t leave money on the table.

* Different contribution limits exist for different
ages of participants




So...How Much To
Put In?

e 2019 457(b) limit is
$19,000 if under 50;
$25,000 for those
50+

e Contribution
amounts can be
changed all year long
without a life event.

 Maximum annual
limit can be mixed
between pre and
post tax throughout
your careetr.




OK, Where Do |
Invest?

* You don’t need to be
an expert at all, you
just need to start
contributing.

* The program has a
default investment
option called a Target
date or Life-cycle
investment product.

* The normal default is a
retirement “target”
date of within 5 years
of your 65 birthday
even if that’s not your
actual target.

incen;




Extra Tools and Resources

An approach for every type of investor

Access Fidelity’s
research, calculators,
webinars and tools to

build your own portfolio

Do it myself

Monitor and adjust your
investment strategy as



Investment Options — Target Date Funds

The chart below lists the assigned fund the Deferred Compensation Plan believes will best fit your
diversification needs should you not select an investment option.

Your Birth Date* Fund Name Target Retirement Years
Before 1948 anguard Target Retirement Income Trust | Retired before 2013
January 1, 1948 - December 31, 1952 Vanguard Target Retirement 2015 Trust | Target Years 2013 - 2017
January 1, 1953 - December 31, 1957 anguard Target Retirement 2020 Trust | Target Years 2018 - 2022
January 1, 1958 - December 31, 1962 Vanguard Target Retirement 2025 Trust | Target Years 2023 - 2027
January 1, 1943 - December 31, 1947 anguard Target Retirement 2030 Trust | Target Years 2028 - 2032
January 1, 1948 - December 31, 1972 Vanguard Target Retirement 2035 Trust | Target Years 2033 - 2037
January 1, 1973 - December 31, 1977 Vanguard Target Retirement 2040 Trust | Target Years 2038 - 2042
January 1, 1978 - December 31, 1982 Vanguard Target Retirement 2045 Trust | Target Years 2043 - 2047
January 1, 1983 - December 31, 1987 anguard Target Retirement 2050 Trust | Target Years 2048 - 2052
January 1, 1988 - December 31, 1992 Vanguard Target Retirement 2055 Trust | Target Years 2053 - 2057
January 1, 1993 - December 31, 1997 anguard Target Retirement 2040 Trust | Target Years 2058 - 2062
January 1, 1998 and later* Vanguard Target Retirement 2065 Trust | Target Years 20463 and beyond

*Dates selected by Plan Sponsor




Why Choose Those

Funds?

* The Target date funds o \&\\\\\\\
are continuously " . .
monitored and adjusted @
over time so you don’t “ ...
have to. ememen

Years until retirement

* They strike a balance

between growth and risk B U5 stocks Intlstocks [l U.S.nominal bonds [l Int'lnominal bonds 3% Short-term TIPS
over time.
° The ultimate goal is to ASSE[‘ a||OcatI0n as of 12/31/2017

B 54.56% Stocks

B 45.44% Bonds

B 0.00% Short-term reserves
B 0.00% Alternatives

ensure you have enough
of the right mix to get
you beyond retirement
and still have money
working for you until
very old age.




Investment Options — Other Funds Choices

CONSERVATIVE

SHORT-TERM INVESTMENT

BOND STOCKS

Money Market Stable Value Bond Domestic Equities :;‘:;;ftiu"au
Government Wells Fargo Stable Diversified Large Value Large Blend Large Growth Diversified
Fidelity® Value Fund E Metropolitan West  JPMorgan Equity  Parnassus Core Fidelity® Oakmark
Investments Money Total Return Bond  Income Fund Equity Fund - Contrafund® Ké International Fund
Market Fund Plan Class Class Ré Institutional Shares Class Institutional
{PEOEFW'EM Vanguard Total Wanguard Vanguard Total
|ﬂc;.ti't'l..ltligl:lﬂl Class Bond Market Index Instituticnal Index Internaticnal Stock

Fund Institutional Fund Institutional Index Fund

Shares

Shares
Mid Blend

Wanguard Extended
Market Index Fund
Institutional Shares

Small Blend

JPMorgan Small
Cap Equity Fund
Class Ré

Institutional Shares




= MENU COUNTY OF SACRAMENTO

il Planning & Profile Log Out

Library

3 ways to help make your best financial
decisions — for today and tomorrow

o P!
= =

Learn the basics to help
improve your finances

Getting Started

e Self-motivated to
research ahead of time ?

* Check out the online

Get tips to help plan

Help grow your savings to
for life's firsts

protect your lifestyle

Forms and Plan Information e View Forms and Plan Information for Your Benefits

Featured

tools.

* Research options,
funds, alternative

Tax Reform: The Biggest Changes

New rules could affect income taxes, deductions,
college savings, and more.
Personal Finance | Atticle | 7% pecgle found this helpful

4 Money Questions to Answer for the
New Year

Take stock of your finances and get 2018 off o a
good start

Fersonal Finance | Artcle

How to Protect Against Cybercrime
(1:39)

Think you're not a target? Think again. Take these
steps to protect yourself.

Personal Finance | Video | 92% people found this helpful

Scared You'll Never Retire? 5 Steps to
Ease Your Mind

Review a few simple strategies that can help
iMprove your retirement prospects.
Retiremant Fianning | Aricie

How to Save Money on Prescription
Drugs

Practical tips to help you be a smarter health care
consumer and reduce your family’s prescription
drug costs.

Personsl Finance | Arice | 52% people found this helphu

Learn the Basics of Social Security

This workshop will help you better undersiand your
aptions for Social Securtty.

Retirament Fianring | Webinar

financial revenue Browse Al
projection models, Hwyour Benets work metrement Fanning oo e

even set your viewpoins getng ana Dect
Contribution amounts Managing Life Events

Financial News

5@*’; A Employee Benefits ﬂr;;:‘};de;
By Format
0 n | l n e O r Wlt h a n a p p . . Articles [>] videos c Calculators & Tools

SMENU | COUNTY OF SACRAMENTO

PR irvos

Workshops R

s YOU can a|SO SChedU|e d Planning & Guidance Center
personalized one-on- o
one session to review b)

Retirement

l &

Are yau invested the right way?

your entire financial
picture to see if you are
on track!

[Mice job! Your retirement plan
appears to be on track

Looking for waps 1o petentialy imprave your
score? Take a moment to reu alysis of
your plan and your available uptions, then see
Wwhich 0nes FIGHT have the greatest impact

Review your analysis

ot 3 plan for retirement? Check. How, let’s make sure your S
investiments a%e working 3¢ hard as you are.
Getan investment stiategy




Extra Tools

Use the planning tools
on the Fidelity website:
www.netbenefits.com/s

accounty

* Budget estimates

*  Pre-vs Post tax models
* Payroll impact models
* Financial articles

* Portfolio monitoring

For even more guidance,
schedule a consultation
with a Fidelity
representative:(800) 343-
0860 .

Monthly essential

i o

p Housing 0

&y Groceries 0

4 Heanhcare 0

(=) Transporation 0‘

& Chideare 0

f&3) Debt and other monthly obligations 0
Total $0

[S— .
< >

= MENU = COUNTY OF SACRAMENTO ol Pisnning & Promie [ETNE)
Investing Strategies

B Planning & Guidance Conter
Get help kdentdying an asset mix that aligns with your goals

Living in Retirement
A When Should You Claim Social Security?
‘ See how different strategies could increase your benefit

c Fidelity Income Strategy Evaluator
Fired the right mix of income-producing vestments 1o meet your needs while ling in retirement

Saving and Spending
c Power of Small Amounts
See how a small change - 1%, 3% or 5% - can make a big difference.

c Full View®
Easity menior all of your Fidelity and non-Fidelty onlng fnancial accounts in one sacure place.

B College Savings Calculator
& o YOu @1E N track 1o Meet your colege Savings goals

Saving for Retirement
B Roth 401(k) Modeler
View hypothetical scenanos showing some difierences between ROTH deferral and a pre-tax deferral

@ Svinesand Speading Chedcup
See b your siings and spending compare.

& Flanning & Guidance Center
Creale a plan for retirement - to help you gel and stay on rack

W Contribution Calculator
S how SN MOTE NOW MEANS Sxi7a maney 3t rebrement

MAC RAMENTO Employee Benefits

= Build Your Plan
Crwate & savings plan %or your nax large purchess, ke 8 vecation of car.
wapected
= Manage Your Plan
Feiew your reSramant plan regulsrty. eipecialy i your siuasion changen.
 you'Te not akready doing 1, consider making atcs up comtebytions 10 your workplace plan of (A

Ensure your wil and medical directives are up to date.

€ ol - ds = Plasreg Prshin  TaDebin  Hapes | Hotys b bk
+ To Do List
Read theough yoar To Do List 1o see what items make the mast sense for pou

Do jyou have 8 smeegency And? Creating & savings plan [0 esisbiish 0 Can Tip you prepans for T

O Fidelity




What if | Need Money Early
Loan Option

N/

g All purpose loan 1-5 years
X Main residence loan 1-15 years

Minimum $1,000 Max least of 50% of account
or $50,000
Hardship Withdrawal
X Contact Deferred Comp Office
De-minimus Distribution
X Under S5,000 and have not contributed

in 2 calendar years




401(a) Plan

¢ Eligible Employees — Management (20, 21, 24, 29, 32, 33, 50)
and Elected Officials.

¢ County match 1% of gross pay if contributing 1% of gross pay
into the 457 Plan.

¢ Employee is responsible to keep the 457 contributions at 1%
or more of gross pay.

*¢* 401(a) County match will stop for the year if 457 contributions
go below 1% of gross pay

*** Enrollment is automatic if eligible and contributing at least 1%
of gross pay in the 457 Plan.




401(a) Plan - continued

** No additional/voluntary contributions allowed
** Investment options are the same as the 457(b)

***You must elect investment options or default into
Freedom Funds

** You must complete a 401(a) Beneficiary Form
(online)

** No rollover, loan or Hardship withdrawals
** 10% Penalty if distribution is before age 59 1/2.




Additional Benefits

Purchasable Service Credit

¢ Can use 457 DC balances to purchase service credit
prior to separation from service

P/T Service, Medical Leaves of Absence, Military
Service, Public Service (not just SCERS)

Contact SCERS to request calculation
Bring calculation to DC office
Submit request before separation from service




Additional Benefits - continued

Transfer/Rollover

Active participants may transfer balances from another
“eligible retirement plan” into the County 457 Plan.

Rollover IRA
403(b)
401(k)
457(b)
401(a)




Specialized Contributions

That Add Even More to Your Balance:
—Three Year Catch Up Program
—Final Paycheck Contributions




Special 3 Year “Catch-Up”

¢ Special provision that allows you to “make-up” for
previous years (back to 1979) that you did not contribute
the maximum allowed by the IRS

¢ Can only participate in the 3 years BEFORE retirement yr.

¢ Can only double the Normal Limit, not the over 50 Limit
(S19K + S19K =S38K Max).

** DC Staff completes an underutilization calculation
** Employee signs an enrollment form




Final Paycheck Contributions

Terminal check has no
DC contributions
unless you have a Final
Comp form on file.

Large balance payouts
can be directed right
into Deferred Comp to
minimize tax hit.

To avoid large terminal
check tax hit if retiring
early in a calendar
year, turn off DC
contributions that year
and use Final Comp
form to put largest
amount available.

Femuneration statement

COMPEMSATION

BEegular Base Pay
Vacation Paid Owver Ma
CTO Expired and Paid
HITL. Paid Owver Maximuam
Insurance Subsidy
Insurance Subsidy
Clothing Allowance
Term Differential Pavy
Term CIO Pay—SP Elig
Terminal YVacation Pay
Terminal HIIL. Pavy

20% Educ Incentiwve FPa

==
LT B

Rate

43.
43.

435 .
0.

a.
0.
435.
43.
435 .
20.

20
20

20
a0

aa
a0
20
20
20
aog

Hours

g80.00
7.70

4.30

This Period
3,456.00
332.44

185.76
415.48

38.46
4,415.04
302.40
17,280.00
4,492.80
794,88

Total Compensation

CERS Pension Low
CERS Pension High
457 Plan FT Pre—-Tax

FEE-T&¥ DE :lT_TE

=g 3= =
22,075.20

Total Pre-Tax Ded.




Defer Taxes from Terminal Check

**Transition all vacation, CTO, HIL accruals
into the deferred comp plan up to the
annual maximum allowed by the IRS

“*Also % sick accrual for those eligible

***DC Office need the enrollment 30 days
prior to retirement

“**Must have request on file before
separation/retirement




IMPORTANT
Complete Beneficiary information

¢ Surviving spouse
**Same options as participants
¢ Non-spouse beneficiaries

¢ Can elect to pay out over own life; must decide no later
than December of the year after death

**If no election made, must pay out entire balance by
December of the fourth year after death

*¢* Transfer into an Inherited IRA

** netbenefits.com/saccounty, click “profile”, then selection
“beneficiaries and follow instructions




Retirement Payout Options

** Upon termination/retirement - basic options (no
penalties or age requirements in the 457 Plan)

s*Leave your money in the Plan (especially if
leaving before 59 %)

**Lump-sum of entire balance

s*Partial lump sum followed by periodic
distributions

**Periodic distributions
**Roll out to a 401k, 403b, 457b, IRA (all or part)




Payment Flexibility

¢ Can change distribution amount every month
+¢* Can start and stop at will

¢ Can specify a particular fund from which to make
distributions

*»* Taxable as normal income in the year received
¢ Currently 22% (20% Fed; 2% CA)
***You will receive a 1099R each January

** Must satisfy Required Minimum Distribution
(RMD) rules (Age 70 %)




County Transactions

**The County DC office is still your contact
during your employment for:

**Advice on how to handle your final year
contributions

**Advice on contributions from your last pay
check

**Enrollment in Special Catch-up program
s*Hardship Withdrawal




How to Contact Us

**County Administration Center
700 H Street, 4th floor Room 4650

Sacramento, CA 95814
(916) 874-2020

MyBenefits@saccounty.net

** http://inside.personnelservices.saccounty.net/Benefi
ts/Pages/Deferred-Compensation.aspx




Fidelity Transactions

s Fidelity for DC transactions including:
*Enrollment

*¢Changing contribution amount (before 18t of
any month)

**Changing beneficiary (online)
s*Exchanging balances between funds




Fidelity Transactions - continued

**One on One appointments with Fidelity
representative: 800-642-7131 or

getguidance.fidelity.com/saccounty




Thank youl!

Any Questions?




