
Agenda Item 24 
MEETING DATE: January 18, 2023 

SUBJECT:  Member Appeal: Swazas, Kevin 

      Deliberation   Receive 
SUBMITTED FOR:     _ Consent  X   and Action    and File 

RECOMMENDATION 

Based on evidence presented by, procured from, and obtained on behalf of Kevin Swazas 
(hereinafter “Member”), staff recommends that the Retirement Board: 

(1) Find that Member’s retirement application, effective date of retirement, and resulting
retirement benefits were processed and paid correctly pursuant to Government Code
Section 31672 and other applicable law;

(2) Find that Member is not eligible to receive a retroactive retirement date or retroactive
retirement benefits pursuant to Government Code Section 31672 and other applicable law;

(3) Find that Member is not entitled to three (3) years of retroactive retirement benefits from
SCERS; and

(4) Deny Member’s request for retroactive compensation and uphold the Chief Executive
Officer’s (CEO) determination described in the CEO’s denial letter dated July 28, 2022.

Member is a 66-year-old former Associate Mechanical Engineer, who previously worked for the 
Public Works Department and accrued 10 years of Miscellaneous Tier 3 service in the 
Sacramento County Employee’s Retirement System (SCERS), at which time he deferred retirement. 
In November 2021, he applied for service retirement, and SCERS granted it as of the Member’s 
application filing date. 

BENEFIT MEMBER APPEAL REQUEST 

Member retired for service in November 2021. In a letter dated August 23, 2022, Member appealed 
to the SCERS Board of Retirement (Board) the SCERS CEO’s denial of his request for three (3) 
years of retroactive retirement benefits from SCERS, covering the three years prior to the date he 
applied to retire from SCERS. (See Exhibit A) In making his request, Member alleges that SCERS 
failed to apprise him of retirement benefit formula change in 2003, which resulted in increasing his 
retirement allowance formula but also capping the age factor at 62 rather than 65. Member alleges 
that had he known his retirement benefit age factor maxed out at age 62 rather than age 65, he 
would have filed for retirement at age 62 instead of waiting until age 65. Thus, in this Member’s claim 
of “lost opportunity,” he is requesting three years of retroactive retirement benefits from SCERS. 
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Assuming the same optional allowance the Member selected at retirement in 2021, SCERS 
estimates the difference in three years of benefits payments at an earlier November 2018 retirement 
date to be approximately $50,400. 

FACTUAL AND PROCEDURAL BACKGROUND 

Complaint 

Member was a Sacramento County employee from 1990 to 2001 and a Miscellaneous Tier 3 member 
of SCERS. Upon leaving County employment in 2001, Member elected to remain a deferred 
member. (See Exhibit B) Member retired from SCERS in November 2021 at the age of 65. 

Member alleges that SCERS failed to disclose information to him that would have caused him to 
retire three years earlier. Specifically, Member alleges he was under the impression that his benefits 
would continue to increase by deferring retirement until the age of 65. This claim is due in part 
because, at the time of his separation from County employment, the 2000 SCERS Retirement 
Handbook identified 65 as the point at which the “retirement benefit age factor” (age factor) maxes 
out for benefit calculation purposes. Member claims that he received no other Handbooks in the 
succeeding years, with the result that he was not aware of a change in the retirement benefit formula 
that lowered the “age factor” max-out to 62. Member is requesting that SCERS compensate him for 
three years of retirement benefits, representing what he would have received had he retired at age 
62. 

Additional Background 

In evaluating Member’s complaint, the following facts and circumstances were considered in 
formulating this recommendation for the Retirement Board (Board): 

• The retirement benefit formula change at issue occurred in 2003, when the Sacramento County
Board of Supervisors reached an agreement with various labor groups to retroactively improve
retirement benefits.  As a result of that agreement, the Board of Supervisors adopted Resolution
No. 2003-1517, which made Government Code section 31676.14 applicable to Miscellaneous
members as of June 2003, retroactively improving their prior benefit formulas. It was that 2003
Board resolution that effectively lowered the “age factor” max-out from 65 to 62. (See Exhibit C)

• The 2000 edition of the SCERS Retirement Handbook contains a section titled “Ongoing
Negotiations,” which reads as follows: “Retirement benefits are a negotiable item between
recognized collective bargaining units and the Sacramento County Board of Supervisors.  The
Board of Supervisors recognizes twenty-four bargaining units with which it has entered into
nineteen bargaining agreements.  At this writing, certain benefits may be under discussion in
bargaining unit negotiations.  Such discussions could result in changes to benefits as described
in this Handbook.  Before relying upon information described in this Handbook, please contact
your recognized bargaining unit to determine what changes, if any, arise out of any new
bargaining agreement.” (Emphasis added) (See Exhibit D)

• The Handbook further advises: “Not to be overlooked is SCERS website which provides
important notices, financial statements, SCERS organization charts, Board of Retirement
Investment Policy and Objectives, copies of the newsletters, and related links to other retirement
systems.” (See Exhibit D)
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• The Handbook provides “Suggested Time Frames” for various pre-retirement planning tasks, 

including by attending a SCERS pre-retirement educational seminar for those “more than five 
years” from retirement. (See Exhibit D) 

 
• In February 2001, SCERS published an Informational Pamphlet that also alerted any “inquiring 

SCERS member” of the service retirement defined benefit formulas that the County was then 
considering.  While the County ended up adopting a more generous benefit formula even than 
the one that was listed in that Pamphlet, the formula described in that document included a 
maximum age factor of 63. (See Exhibit E) 
 

• In June 2003, SCERS published a newsletter setting forth the exact formulas that the Board of 
Supervisors has adopted, which showed the Member’s retirement formula having a maximum 
age factor at age 62.  Member’s factor at age 62 of 2.611% was higher as a result of the Board 
of Supervisor’s action, than the factor at age 65 of 2.432% that was in effect when Member 
terminated employment and deferred retirement. (See Exhibit F) 
 

• Since 2003, SCERS has sent physical Member Annual Statements to Member’s address of 
record. (See Exhibit G) Similar to the Handbook, those annual statements encouraged Member 
to attend SCERS’ retirement planning seminars (even if members are years away from 
retirement) and visit SCERS’ Web site to review benefits calculation information, obtain updated 
handbooks, newsletters and other informational materials that SCERS posts regularly. (See 
Exhibit H) 

 
DISCUSSION 
 
The crux of Member’s complaint is that: (1) Member believed that his retirement benefit formula 
would remain static from 2000 to 2021, and (2) that SCERS failed to inform him otherwise. Staff 
respectfully disagrees. 
 
As described above, our records indicate the following: 
 

• In February 2001, SCERS and Sacramento County issued a general notice and information 
packet to employees regarding the potential change in retirement benefits, including a 
detailed attachment and worksheet that compared the then-current benefit formula with the 
proposed one. (Member separated employment in April 2001.) (See Exhibit E) 

 
• In June 2003, SCERS took steps to inform its members about Resolution No. 2003-1517 

including by disseminating a newsletter with details about the attendant benefits changes. 
(See Exhibit F) 
 

• In July 2003, SCERS sent deferred members a notice that retirement benefit formulas were 
enhanced and encouraged members to visit the SCERS website for detailed information on 
the new retirement formulas. Member included this notice as an attachment in his August 
2022 appeal to the CEO. (See Exhibit A) 

 
• In March 2011, SCERS provided a notice to Member that he was eligible to retire as of age 

50 and requested that Member contact SCERS directly with any questions regarding his 
retirement. (See Exhibit I)  
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• Member received annual statements from SCERS that reiterated the importance of attending
a planning seminar and visiting SCERS’ Web site for retirement planning information. (See
Exhibit H)

The records are clear that SCERS fulfilled its disclosure obligations. The 2000 Handbook specifically 
warns that retirement benefits are not static, that they are subject to ongoing labor negotiations, that 
members should not simply rely on the Handbook that was published when they terminated 
employment regarding their retirement many years in the future, and that members should consult 
SCERS’ Web site and communicate with SCERS staff about new developments that affect member’s 
retirement. The Handbook further suggests that members “more than five years” from retirement 
attend a SCERS pre-retirement planning seminar, which would have provided up-to-date information 
about issues such as the “age factor” max-out. (Although the format of that education seminar has 
changed over time – for example, the seminar has been offered online only since 2020 – SCERS 
has consistently offered a planning seminar geared towards members 5-10 years from retirement.) 
(See Exhibit D)  

Particularly important to Staff’s consideration of Member’s complaint is that the SCERS Web site, 
which Member was advised in writing to visit, contains ample information about the 2003 benefits 
changes. From 2003 forward, SCERS’ Web site was continuously updated with member handbooks, 
formula tables, newsletters and/or other materials that describe and incorporate Resolution No. 
2003-1517, the “new” retirement benefit formula, and/or the “new” age factor. A review of Member’s 
records suggest that he was aware of, and did in fact visit, SCERS’ Web site by requesting password 
access as recently as 2018 that would allow him to estimate his pension benefits through an online 
calculator that incorporated his individualized salary data and up-to-date retirement formula. (See 
Exhibit J) 

Of statutory significance to Member’s request for retroactive retirement benefits is Government Code 
Section 31672, which expressly prescribes the conditions of filing for retirement and the earliest for 
which a retirement date can be made effective. Specifically, Government Code Section 31672 does 
not allow for retroactive service retirement effective dates.  

In short, in 2000, SCERS put Member on notice that he should not assume the retirement benefit 
formula applicable to him would remain static for 21 years.  SCERS made information available to 
Member that set forth the formula applicable to Member including the maximum age factor. 
Member’s “lost opportunity” claim is simply that—Member’s lost opportunity to have applied for 
retirement at a time in which he was ready to retire. Not only is it impossible for SCERS to anticipate 
each member’s retirement plans, which vary based on the individual preferences and priorities of 
our members, it is administratively impractical for SCERS to provide unsolicited letters to each of its 
retirement-eligible members when they reach the maximum age factor under their benefit tier which 
describe in specificity the amount of their retirement allowance at any particular age or under any 
particular set of circumstances. Indeed, some of our members have earned benefits under more 
than one tier either at SCERS, or in reciprocal plans, and thus there is not a single maximum age 
factor for those individuals. Moreover, each member’s financial circumstances, employment and 
career plans, and retirement plans are uniquely individual. It is ultimately a member’s responsibility 
to evaluate his/her retirement options, and it is his/her decision to act in accordance with their 
individual retirement plans, and to request assistance from SCERS when they are prepared to 
discuss their potential retirement. Not only are there ample resources available online, as discussed 
above, but SCERS staff is, and has been, available by email, telephone, or in person to answer any 
retirement-related questions Member may have had.  
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CONCLUSION 
 
Based on the foregoing information, Member is not entitled, nor is he eligible to receive retroactive 
retirement allowance amounts from SCERS. SCERS provided accurate information about the 
change in retirement benefit formula applicable to Member at the time of the change and through 
the years prior to Member’s retirement through the SCERS website. Member was directly advised 
to, and had every opportunity over the past 20-plus years to, contact SCERS, or to research on his 
own, about his retirement eligibility and options. Staff recommends the Board uphold the 
determination described in the CEO’s denial letter dated July 28, 2022. (See Exhibit K) 
  
ATTACHMENTS 
 

• Board Order 
• Board Catalog 

 
Prepared by:        
 
/S/ 
_____________________________    
Eric Stern       
Chief Executive Officer       



 Retirement Board Order 
Sacramento County Employees’ Retirement System 

Item 24 

Before the Board of Retirement 
January 18, 2023 

AGENDA ITEM: 

Member Appeal – Swazas, Kevin 

THE BOARD OF RETIREMENT hereby approves Staff’s recommendation 
to deny Member’s request for retroactive compensation and uphold the 
CEO’s determination described in the denial letter dated July 28, 2022. 

I HEREBY CERTIFY that the above order was passed and adopted on 
January 18, 2023 by the following vote of the Board of Retirement, to wit: 

AYES: 

NOES: 

ABSENT:  

ABSTAIN:  

ALTERNATES: 
(Present but not voting) 

____________________________  _______________________ 
Keith DeVore  Eric Stern  
Board President Chief Executive Officer and 

Board Secretary 
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COUNTY OF SACRAMENTO 
CALIFORNIA 

68 
APPR~VJ:~ For the Agenda of: 

BY RESOLUTION I 00':.: ·~ 5 '7 May 13 2003 
. BOARD .OF SU RVISO S • 

·MAY 
1 3 2003 

Timed: 10:30 A.M. 

By ~._#. ...flAKJUA... 
Ciirkthe Board To: Board of Supervisors 

From: Director of Labor Relations 

Subject: Recommendations For Enhanced Retirement Formulas, Purchase Of 
Prior Public Service And One-Time Cost-Of-Living Increase For Current 
Retirees 

Contact: Steve Lakich, Director of Labor Relations, 874-7095 

Overview 
The attached implementing resolution provides the enhanced retirement 
benefits of 3% at age 50 for safety members, 2% at age 55% for 
miscellaneous members and the purchase of prior public service credits to a 
maximum of four years, effective June 29, 2003. The attached resolution 
further provides a 1% - 6% one-time COLA for retirees. 

Recommendation 
Approve the attached implementing resolution to provide the enhanced 
retirement benefits, the purchase of prior public service credits and a one­
time COLA for retirees. 

Measures/Evaluation 
Measures and evaluation are not applicable. 

Fiscal Impact 
The approximate financial impact to the County as a result of the resolution is 
$67 million Countywide and $34 million General Fund net cost before 
consideration of the 3 percent COLA offset. 

Discussion: 

In the past few years the State of California and many cities and counties have enriched 
their retirement plans providing for higher pensions for retiring employees and some 
retirees. To remain competitive with these jurisdictions the County also needs to 
improve its plans in order to recruit and retain employees. 
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In February 2001, the County began negotiations with all of the recognized employee 
organizations for the enhanced retirement plans for both safety and miscellaneous 
members. Agreements are now in place with all of the bargaining units and contain 
provisions for a 3% offset of the cost-of-living increase and purchase of prior public 
service credits. With approval of this report, identical enhanced retirement provisions 
will be implemented for the elected officials and unrepresented employees. 

In view of the timing of the last few agreements, it is possible to implement the 
enhanced retirement plans for both the miscellaneous and safety groups on June 29, 
2003. Most of the agreements have an implementation date of June 30, 2004, or earlier 
if agreement is reached with all the bargaining units. Implementing the enhanced 
retirement plans a year earlier than the June 30, 2004, date will help to alleviate the 
layoff situation the County faces due to the budget shortfall for fiscal year 2003-04. 

With the approval of your Board, the attached implementing resolution provides for the 
following: 

• 3% at age 50 formula for the safety members and 2% at age 55% formula for the 
miscellaneous members . 

• Purchase of prior public service credits up to a maximum of four years. 

• A 1% - 6% one-time cost-of-living increase for many current retirees. 

The 3% at age 50 and 2% at age 55% formulas are applicable to all past service credits 
and applied to members who retire or have deferred their retirement to be effective on 
or after June 29, 2003. The 3% cost-of-living offset that was negotiated with the unions . 
will be applied effective June 29, 2003. Since the Consumer Price Index for the period 
March 2002 to March 2003 was 3.2%, the full 3% offset will be applied and employees 
will receive the remaining .2% as a salary increase June 29, 2003. Unrepresented 
employees will receive the same 3% COLA offset and .2% salary increase. 

The purchase of prior public service credits has a maximum of four years. This will be 
applicable to all eligible employees and former employees who have elected to defer 
retirement. The Retirement Office will be ensuring all the requirements for this 
purchase 
of prior public service are met. This provision will be available to employees on a 
continuing basis. 

The 1% - 6% one-time cost-of-living increase for current retirees is provided in 
Government Code Section 31681 .55 which sets forth the increases as follows: 
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Period During Which 
Retirement or Death Occurred: 

January 1, 1998, or later 
12 months ending 12/31/97 
24 months ending 12/31/96 
60 months ending 12/31/94 
60 months ending 12/31/89 
120 months ending 12/31/84 
12 months ending 12/31/74 or earlier 

Financial Impact: 

Percentage 

0.0% 
1.0% 
2.0% 
3.0% 
4.0% 
5.0% 
6.0% 

The total Countywide impact of the enhanced retirement formulas is $67 million and a 
$34 million General Fund net cost, without the 3% offset. With the 3% offset the cost 
will be $46 million Countywide and $20 million General Fund net cost. 

The personnel costs for the 2003-04 Fiscal Year Budget have been based upon the 
assumption that the retirement benefit enhancements would be in place at the start of 
the fiscal year. After the 3% COLA offset, the remaining .2% COLA salary increase will 
cost $1,735,000 Countywide and $867,000 General Fund net cost. 

Respectfully submitted, 

STEVE LAKICH 
Director of Labor Relations 

Attachment 

cc: County Executive 
Agency Administrators and Department Heads 
SCERS Executive Officer 
Human Resources Managers 
Recognized Employee Organizations 

Approval recommended, 

TERRY SCHUTIEN 
County Executive 

Sacramento County Retired Employees Association 
Sacramento County Management Association 
Data Processing Professionals Association 
Chief Negotiators 



• 

• 

• 

Sacramento County Agenda and Record Processing Application 
Approval List 

Approval L1st for Agenda Item 99353 

Terry Schutten 05/05/2003 Approved 

Page1 



• 

• 

• 

RESOLUTION NO. 2003..;0517 

BOARD OF SUPERVISORS RESOLUTION 
ADOPTING NEW RETIREMENT FORMULAS, 

ALLOWING PURCHASE OF PRIOR PUBLIC SERVICE, AND 
INCREASING RETIREMENT ALLOWANCES FOR RETIRED MEMBERS 

WHEREAS, the Sacramento County Employees' Retirement System (SCERS) 

retirement formulas for its safety and miscellaneous members are presently set by 

Government Code section 31664 for safety members and Government Code section 

31676.1 for miscellaneous members; and 

WHEREAS, Government Code sections 31664.1 and 31676.14 authorize the 

Board of Supervisors, by a majority vote, to adopt new retirement formulas which 

automatically become applicable to employees of Sacramento County, districts and 

other employers included in SCERS; and 

WHEREAS, Government Code section 31678.2 provides that the Board of 

Supervisors may make a new formula applicable to service credit earned by 

Sacramento County employees prior to the date this resolution is adopted; and 

WHEREAS, Government Code section 31681.55 provides that the Board of 

Supervisors may increase retirement allowances paid to, or on behalf of, SCERS 

members who retired or died prior January 1, 2001; and 

WHEREAS, Government Code section 31641.95 provides that the Board of 

Supervisors may make the "public service" provisions of the County Employees 

Retirement Law of 1937 (Government Code sections 31450 et seq., "CERL") applicable 

to Sacramento County employees allowing such employees to purchase prior public 

service; and 



• 
WHEREAS, to enable Sacramento County, districts and other employers 

included in SCERS to attract and employ experienced personnel, it is in the public 

interest that the new formulas described in Government Code sections 31664.1 and 

31676.14 be adopted; and 

WHEREAS, to enable Sacramento County to attract and employ experienced 

personnel, it is in the public interest that the new formulas described in Sections 

31664.1 and 31676.14 be applicable to all service credit earned and accrued by 

employees of Sacramento County prior to their retirement; and 

WHEREAS, to enable Sacramento County to attract and employ experienced 

personnel, it is in the public interest that the public service provisions of CERL be 

applicable to employees of Sacramento County; and 

WHEREAS, such public service provisions permit County employees who have 

• had prior service with certain other governmental agencies to purchase retirement credit 

in SCERS by paying the required contributions therefore to SCERS; and 

• 

WHEREAS, it is in the public interest to partially offset the real reduction of the 

retirement allowances of certain retired members due to inflation by granting the 

increase in benefits authorized by Government Code section 31681.55. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of the 

County of Sacramento, State of California, as follows: 

1 . The new formula specified in Government Code section 31664.1 creating 

a formula known as "3% at 50" for safety employees, shall be applicable to all service 

credit earned and accrued on and after June 29, 2003, by any SCERS safety employee 



• including employees of Sacramento County, districts and other employers that are 

included in SCERS. 

• 

• 

2. The new formula specified in Government Code, section 31676.14 

creating a formula known as "2% at 55-%" for miscellaneous employees, shall be 

applicable to all service credit earned and accrued on and after June 29, 2003, by any 

SCERS miscellaneous employee including employees of Sacramento County, districts 

and other employers that are included in SCERS. 

3. In accordance with the provisions of Government Code section 31678.2, 

the new formula specified in Section 31664.1 specifying a formula known as "3% at 50" 

for safety employees, shall be applicable to all safety service credit accrued by 

employees of Sacramento County on and after July 1, 1941, the date of SCERS 

creation. Also in accordance with Section 31678.2, this paragraph 3 shall only be 

applicable to members who retire on or after June 29, 2003. 

4. In accordance with the provisions of Government Code section 31678.2, 

the new formula specified in Section 31676.14 specifying a formula known as "2% at 

55-%" for miscellaneous employees, shall be applicable to all miscellaneous service 

credit ~ccrued by employees of Sacramento County on and after July 1, 1941, the date 

of SCERS creation. Also in accordance with Section 31678.2, this paragraph 4 shall 

only be applicable to members who retire on or after June 29, 2003. 

5. The retirement allowance increases for certain retired members 

prescribed by Government Code section 31681 .55 shall be applicable in Sacramento 

County as of July 1, 2003 . 



• 6. In order to allow members to purchase prior public service, and in 

• 

• 

accordance with the provisions of Government Code section 31641.95, and further 

subject to the conditions contained in this resolution, Government Code sections 

31470.7, 31478, 31479, 31480, 31641.1, 31641 .2, 31641.3, 31641.4, 31641 .8, and 

31641.9 shall be applicable as of June 29, 2003, to all present and former employees of 

Sacramento County who have not yet retired. 

7. The allowed purchase of public service is subject to the following 

conditions: 

a) A ma)(imum of four (4) years of public service credit may be 

purchased by a member of SCERS. 

b) Any member of SCERS electing to purchase public service credit 

shall file a written notice with the Retirement Board indicating he is electing to 

purchase public service credit. 

c) Payment for any public service credit shall be completed within five 

(5) years from the date of the initial payment and payment shall be completed no 

later than the date of retirement. 

d) The employee cost of such purchase shall be in accordance with 

Government Code section 31641.2, with the employer to incur all other costs. 

e) Members electing to purchase such service shall do so in 

. accordance with any and all of SCERS' policies, procedures and forms. 

f) In all other regards the provisions of CERL shall govern the 

purchase of public service credit by SCERS members . 



• 8. If any provision of paragraph 6 or 7 of this resolution, or the application 

thereof to any person or circumstances is held invalid, the remainder of paragraphs 6 

and 7 and the application of such provisions to other persons or circumstances shall be 

null and void, and to that end this Board specifically declares that the provisions of 

paragraphs 6 and 7 of this resolution are non-severable. 

On a motion by Supervisor Dickinson , seconded by Supervisor 

_No_t_t_o l_i ____ , the foregoing Resolution was passed and adopted by the Board of 

Supervisors of the County of Sacramento this 13th day of _....:..;Ma:..;;;...<....y ___ , 2003, by 

the following vote, to wit: 

AYES: 

NOES: 

Supervisors, Di-ckinson, Nottoli, Collin 

Supervisors, John$on, Niello 

Supervisors, None 

Chairperson of: the Board of Supervisors 
of Sacramento County, California 

ATTEST ~§,1~ 
'clerk f the 

Board of Supervisors 

In accordance wfth Section 25103 of the Government Code 
of the State of California a copy of the document has been 
delivered to the Chairman of. the Board .P~rvisors, County 
of Sacramento on MAY 1 3 ZIW 

FILED 
MAY 1 3··2003 

• w:\deptrans\retiremt\2003\miscellaneous\resolution adopting new formulas and public service credit. doc 
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To the Members: 

C­
:, 
,.... 

Executive Staff: 

John R. Descamp 

Chief Executive Officer 

Jeffrey States 

Chief Investment Officer 

Linda Seher 

Chief Benefits Officer 

Steven A. Grimshaw 

Chief Operations Officer 

Members of the Board of Retirement: 

Jan Hoganson, President 

Elected by Safety Members 

Ronald Suter, Vice President 

Elected by Miscellaneous Members 

Marie Norris, Director of Finance 

Ex-Officio 

William Cox 

Elected by Retired Members 

Keith Devore 

Elected by Miscellaneous Members 

James A. Diepenbrock 

Appointed by the Board of Supervisors 

Winston H. Hickox 

Appointed by the Board of Supervisors 

John B. Kelly 

Appointed by the Board of Supervisors 

Robert Woods 

Appointed by the Board of Supervisors 

James C. Crump, Alternate 

Elected by Safety Members 

This Handbook is provided to acquaint you with general and statistical information and the benefits you may be 

eligible to receive as a member of the Sacramento County Employees' Retirement System ("SCERS"), a retirement 

plan enacted, managed and administered in accordance with provisions of the County Employees' Retirement Law of 

1937 (Government Code, Title 3, Division 4, Part 3, Chapter 3, beginning with Section 31450). You should take time 

to become familiar with the plan and its benefits through your review of the Handbook, SCERS' newsletters and 

Website, or by attending SCERS seminars. You may also encourage your dependents and beneficiaries to become 

familiar with the plan. 

Every attempt has been made to present this information in a clear, concise and accurate manner. However, any 

discrepancies between the law and this information will be resolved in accordance with the law. Annually the 

California Legislature makes revisions and additions to retirement law. This Handbook is updated to January 1, 

1999. Every effort will be made to keep you informed of significant changes. 

Law requires that individual records of members be kept confidential. Such records may not be disclosed to 

anyone other than the member, except insofar as may be necessary for the administration of the system or upon order 

of a court of competent jurisdiction, or upon written authorization of the member. You may contact SCERS' 

administrative office at any time for information about retirement benefits to which you may be entitled. When 

writing to request such information, include your Social Security number, home address, or County interdepartmen­

tal mailing code, home and office phone numbers, and signature. Please do nottelephone about matters of confiden­

tial records. If you visit the office, please bring photo identification with you. 

We appreciate your comments regarding the Handbook or other services we provide to the members or sugges­

tions regarding what content and manner of services should be provided to the members. Please send written 

comments, if any, to the Chief Executive Officer or Retirement Board member of your choice, at the SCERS 

address. 

Sincerely, 

Sacramento County Employees' Retirement System 

<ff.::,ot:- }1:Rt[:3;--/-
President Chief Executive Officer 

SACRAMENTO COUNTY EMPLOYEES' RETIREMENT SYSTEM V 
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Retirement benefits are a negotiable item between recognized collective bargaining units and 

the Sacramento County Board of Supervisors. The Board of Supervisors recognizes twenty­

four bargaining units with which it has entered into nineteen bargaining agreements. At this 

writing, certain benefits may be under discussion in bargaining unit negotiations. Such discus­

sions could result in changes to benefits as described in this Handbook. Before relying upon 

information described in this Handbook, please contact your recognized bargaining unit to 

determine what changes, if any, arise out of any new bargaining agreement. 

1....,�-

PriorihJ Proce.uing 

It is the administrative policy of the SCERS Board to render every possible service to the 

membership. However, hundreds of inquiries are received each month and answered in 

addition to the actual processing of service credit purchase requests, benefit applications, 

claims and death benefit payments to members and their beneficiaries. We strive to provide 

comprehensive information and counseling service as an added benefit to you, but those 

whose immediate welfare depends upon the prompt settlement of benefits to which they are 

entitled are handled first. 

Retirement Hanuhook 

It is hoped that this Handbook will greatly assist you in obtaining desired retirement 

information. The estimate tables and quick reference guides which have been devised will 

simplify the calculation of a reasonably accurate estimate of your maximum service or 

disability retirement benefit (unmodified). 

SCERS Seminard 

In addition to this Handbook, SCERS offers a comprehensive, long-range pre-retirement 

planning program which we hope to make available to all SCERS members over time, upon 

request. This program consists of either one-day seminars offered in the spring, or two-day 

seminars offered in late summer and autumn. The one-day seminar is an abbreviated version 

of the two-day seminar. Additional information regarding the program is periodically made 

available to members. 

SCERS New<1letterJ 

SCERS enhances our information output with the publication of two newsletters, each 

published semi-annually. The Fin1°,Jh Ltize is intended for active members, while. The LateJt 

Tf/rinkfe is intended for retired members. 

SCERS Weh<1ite 

Not to be overlooked is SCERS website which provides important notices, financial 

statements, SCERS organization charts, Board of Retirement Investment Policy and 

Objectives, copies of the newsletters, and related links to other retirement systems. A service 

SACRAMENTO COUNTY EMPLOYEES' RETIREMENT SYSTEM 
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retirement benefit calculation program is a lso avai lable at the website, by which you may 

input variables, i.e. plan/tier, length of service, expected retirement date a nd fina l compensa­

tion. After such input, y ou receive a n estimate of the unmodified service retirement a llow­

ance. The website address is: http://www.co.sacramento.ca. us/retirement. 

PLANNING FOR RETIREMENT 

If you have serious intentions of retiring, y ou should coordina te activities with your Depart­

ment Head and personnel payroll unit, and make an appointment with the SCERS staff to 

process an application . The benefi ts provided by SCERS are not conferred automatically 

but must be a pplied for in every case . In ;iccordance with R etirement Law, an application 

for service re tiremen t may not formally be made except w ithin a period of sixty days 

immediately preceding the chosen retirement date . However, it is advisable to inform 

SCE RS of an intend ed retirement within ninety days of the intended effective retirement 

da te . 

Sugge,1fed Time FrameJ 

::r:mIE REMAINING BEFORE RETIREME 1' 

More than five years 

Less than five years 

One year 

Six months to one year 

Two months 

As scheduled 

E,1timating Your Benefit 

THINGS TO DO 

Attend a one-day pre-retirement 

pla nning prog ram seminar 

Attend a two-day pre-retirement 

planning program semina r. 

Gather documentation, i.e. your 

birth certifi cate, birth ce rtificate(s) 

of your intended beneficiary(ies), 

marriage certificate. 

Resolve any community property 

issues. 

Estimate your retirement benefits 

(monthly a llowance). 

Submit a pplication and schedule 

group interview. 

Attend group interview. 

You may: utilize this H a ndbook (see page 38) ; or, utilize SCE RS website calculation 

program (http://www.co.sacramento. ca. us/retirement/handbook/ca lc/benefit); o r, contact 

SCERS a nd request a "ballpark " figure . 

SACRAMENTO COUNTY EMPLOYEES' RETIREMENT SYSTEM E,nplor-•• 
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SCERS 

February 9, 2001 

Informational Pamphlet 

Contemplating Service Retirement Defined Benefit Formulas 

Sacramento County Currently Is Considering 

TO: INQUIRING SCERS MEMBER 

INTRODUCTION: 

This informational packet is intended to inform SCERS membership/ Sacramento County 

employees of certain retirement system service retirement benefit calculation formulas currently 

being considered by the County of Sacramento. 

To estimate your service retirement benefit under existing (currently applicable) formulas or 

under formulas being considered, follow the instructions indicated in the enclosed service 

retirement estimate worksheet by utilizing factors indicated in attached tables for the plan/tier 

and formula of interest. 

If the bargaining process results in the Board of Supervisors eventually adopting new benefit 

formulas, members will be notified. 

Table of Contents: 

County Executive Memorandum, February 9, 2001 

Service Retirement Estimate Worksheet 

Miscellaneous Plan Retirement Age Factor Tables (Formulas) 

Safety Plan Retirement Age Factor Tables (Formulas) 

SCERS Notice To Prospective Retirees 

- John R. Descamp

Revised: 02/09/2001



COUNTY OF SACRAMENTO 
OFFICE OF THE COUNTY EXECUTIVE 

Inter-Departmental Correspondence 

February 9, 2001 

To: All Potential Retirees 

From: Terry Schutten 
County Executive 

Re: Consideration of Enhanced Retirement Benefits 

The County of Sacramento is considering enhancing retirement benefits for its 
employees. Specifically, the County is considering implementing recently 

enacted formulas as follows: 

A. Miscellaneous Retirement System Members

“2% at 55” 
This formula provides, simplistically, for payment of two percent of 

a Member’s final compensation for each year of service. The actual 
impact upon an employee’s retirement benefits depends upon the 
age at which an employee retires. 

B. Safety Retirement System Members
“3% at 55” or “3% at 50” 

This formula provides, simplistically, for payment of three percent 
of a Member’s final compensation for each year of service. The 

actual impact upon an employee’s retirement benefits depends 
upon the age at which an employee retires 

The County is considering an implementation date for any changed benefits of 
January 13, 2002. 

The implementation of any new benefit, as well as implementation on any given 
date is dependent upon a number of matters including, but not limited to: 

1. Agreement on the sharing of the additional annual cost of such
benefits; and

2. Successful completion of bargaining with all affected labor

organizations.

This information is offered for your consideration in individual retirement 

planning. Enhanced benefits, if implemented, will only apply to those persons 
retiring on or after the effective implementation date. 

cc: Board of Supervisors 

County Administrators & Department Heads 



SACRAMENTO COUNTY EMPLOYEES' RETIREMENT SYSTEM 
SERVICE RETIREMENT ESTIMATE WORKSHEET 

This worksheet will guide you in estimating the monthly service retirement allowance which you may be eligible to receive 
pursuant to formulas currently applicable to Sacramento County employees and formulas recently proposed in the collective 
bargaining process.  The example below is of an employee in the Miscellaneous (Government Code §31676.1) Tier One 
category of membership who retires at age 56 with 25-1/2 (25.5) years of credited service and a monthly final compensation 
of $1,666.66.  The monthly benefit estimate is $617.82.  First follow the example and review the information from the benefit 
factor table of interest to you (see succeeding pages).  Then proceed to estimate your allowance. An extra column is 
provided for a second estimate. 

Your 
Item Your Second 
No.    Descriptive Information Example Estimate Estimate 

1. Retirement Age 56  _______ _______ 
2. Total Service at Retirement 25.5  _______ _______ 
3.* Final Compensation $20,000  _______ _______ 
4. Monthly Final Compensation $1,666.66 _______ _______ 
5. **Percentage Factor Corresponding

To Age at Retirement 1.563% _______ _______ 
6. ***Dollar Reduction Factor

Corresponding To Age at Retirement $1.82 _______ _______ 

BENEFIT CALCULATION 

Basic Allowance 

7. Multiply your total years' service by 25.5 x 1.563%=  .3986 
the percentage factor; then multiply or 39.86%  
this number by your monthly final
compensation 39.86% x $1,666.66=  664.33    _______ _______ 

Reduction Amount 

8. Multiply your total years' County 25.5 x $1.82 -46.41  _______    _______ 
service with Social Security coverage
(in most cases the years since 1/1/56),
by the dollar reduction factor

Benefit Estimate (Unmodified allowance) 

9. To determine your estimated monthly $664.33 - $46.41=  $617.92   _______ _______ 
retirement allowance: from the basic
allowance in #7 subtract the
reduction amount in #8, above

* Final compensation for members of the Safety Tier One or Miscellaneous Tier One categories is defined as the highest
average annual compensation earnable by a member during any one year elected by a member at the time (s)he files an
application for service retirement.  Because retirement allowances are paid monthly and for purposes of this estimate, if you
are a Miscellaneous Tier One or Safety Tier One member, divide the final compensation in item #3 by 12 and enter the
monthly final compensation as item #4.  If you are a Safety Tier Two, Miscellaneous Tier Two or Three category member, use
three years instead of one year, then divide the final compensation by 36 and enter the monthly final compensation as item
#4.  Compensation earnable basically includes regular base pay plus shift differentials, other differential allowances, incentive
allowances and special pay allowances.

** and *** Use the percentage factors and dollar reduction factors corresponding to age at retirement from the table of interest (i.e., 
Miscellaneous or Safety) from the succeeding pages. 

02/09/2001 



Miscellaneous Plans Retirement Age Factor Tables 

  SCERS   Proposed   SCERS   Proposed 

 Existing  §31676.16    Dollar  Existing  §31676.16    Dollar 

§31676.1 (2% @ 55) Reduction §31676.1 (2% @ 55) Reduction 

Ret. Age         %         %     Factor Ret. Age  %         %     Factor__ 

50 1.181% 1.426% $1.379 62 ¼ 2.117% 2.378% $2.471 

50 ¼ 1.197% 1.450% $1.397 62 ½ 2.144% 2.392% $2.502 

50 ½ 1.212% 1.474% $1.414 62 ¾ 2.171% 2.404% $2.533 

50 ¾ 1.227% 1.498% $1.432 63 2.197% 2.418% $2.564 

51 1.242% 1.522% $1.450 63 ¼ 2.225% 2.418% $2.597 

51 ¼ 1.257% 1.550% $1.468 63 ½ 2.254% 2.418% $2.630 

51 ½ 1.272% 1.576% $1.485 63 ¾ 2.282% 2.418% $2.663 

51 ¾ 1.287% 1.602% $1.503 64 2.310% 2.418% $2.696 

52 1.302% 1.628% $1.520 64 ¼ 2.341% 2.418% $2.731 

52 ¼ 1.317% 1.656% $1.538 64 ½ 2.371% 2.418% $2.766 

52 ½ 1.333% 1.686% $1.555 64 ¾ 2.401% 2.418% $2.802 

52 ¾ 1.348% 1.714% $1.573 65+ 2.432% 2.418% $2.837 

53 1.363% 1.742% $1.591 

53 ¼ 1.379% 1.772% $1.609 

53 ½ 1.394% 1.804% $1.627 

53 ¾ 1.410% 1.834% $1.646 

54 1.426% 1.866% $1.664 * Retirement prior to age 50 is permitted with 30 years

54 ¼ 1.442% 1.900% $1.683 of service credit.  Factors yet to be determined.

54 ½ 1.459% 1.932% $1.702 

54 ¾ 1.475% 1.966% $1.722 

55 1.492% 2.000% $1.741 

55 ¼ 1.510% 2.014% $1.762 

55 ½ 1.528% 2.026% $1.782 

55 ¾ 1.545% 2.040% $1.803 

56 1.563% 2.052% $1.824 

56 ¼ 1.583% 2.066% $1.847 

56 ½ 1.602% 2.078% $1.869 

56 ¾ 1.621% 2.092% $1.892 

57 1.641% 2.104% $1.914 

57 ¼ 1.662% 2.118% $1.939 

57 ½ 1.683% 2.130% $1.963 

57 ¾ 1.704% 2.144% $1.988 

58 1.725% 2.156% $2.012 

58 ¼ 1.747% 2.170% $2.039 

58 ½ 1.770% 2.182% $2.065 

58 ¾ 1.793% 2.196% $2.092 

59 1.816% 2.210% $2.119 

59 ¼ 1.841% 2.222% $2.148 

59 ½ 1.866% 2.236% $2.177 

59 ¾ 1.891% 2.248% $2.207 

60 1.916% 2.262% $2.236 

60 ¼ 1.935% 2.274% $2.258 

60 ½ 1.953% 2.288% $2.279 

60 ¾ 1.972% 2.300% $2.301 

61 1.991% 2.314% $2.323 

61 ¼ 2.016% 2.326% $2.352 

61 ½ 2.041% 2.340% $2.381 

61 ¾ 2.066% 2.352% $2.411 

62 2.091% 2.366% $2.440 

02/09/2001 

Ret Plan/  Final    Annual 

   Tier Comp COLA Max 

Misc 1 1 year         4% 

Misc 2 3 years          0% 

Misc 3 3 years          2% 



Safety Plans Retirement Age Factor Tables 

 SCERS Proposed  Proposed 

Existing §31664.1 §31664.2    Dollar 

§31664 (3% @ 50) (3% @ 55) Reduction 

Ret. Age        %         %         %     Factor__ 

41 1.2516%  1.8774%  1.4331%  $1.460 

41 ¼ 1.2700%  1.9050%  1.4544%  $1.481 

41 ½ 1.2884%  1.9326%  1.4754%  $1.503 

41 ¾ 1.3066%  1.9599%  1.4961%  $1.524 

42 1.3250%  1.9875%  1.5174%  $1.545 

42 ¼ 1.3440%  2.0160%  1.5390%  $1.567 

42 ½ 1.3628%  2.0442%  1.5606%  $1.589 

42 ¾ 1.3818%  2.0727%  1.5822%  $1.612 

43 1.4008%  2.1012%  1.6041%  $1.634 

42 ¼ 1.4204%  2.1306%  1.6266%  $1.657 

43 ½ 1.4400%  2.1600%  1.6491%  $1.679 

43 ¾ 1.4598%  2.1897%  1.6716%  $1.703 

44 1.4794%  2.2191%  1.6941%  $1.725 

44 ¼ 1.4998%  2.2497%  1.7175%  $1.749 

44 ½ 1.5202%  2.2803%  1.7409%  $1.773 

44 ¾ 1.5406%  2.3109%  1.7643%  $1.797 

45 1.5610%  2.3415%  1.7874%  $1.821 

45 ¼ 1.5820%  2.3730%  1.8117%  $1.845 

45 ½ 1.6032%  2.4048%  1.8360%  $1.870 

45 ¾ 1.6042%  2.4063%  1.8600%  $1.871 

46 1.6452%  2.4678%  1.8840%  $1.919 

46 ¼ 1.6678%  2.5017%  1.9098%  $1.945 

46 ½ 1.6904%  2.5356%  1.9356%  $1.972 

46 ¾ 1.7130%  2.5758%  1.9665%  $1.998 

47 1.7356%  2.6034%  1.9875%  $2.024 

47 ¼ 1.7560%  2.6340%  2.0109%  $2.048 

47 ½ 1.7764%  2.6646%  2.0343%  $2.073 

47 ¾ 1.7966%  2.6949%  2.0574%  $2.096 

48 1.8170%  2.7255%  2.0808%  $2.119 

48 ¼ 1.8388%  2.7582%  2.1057%  $2.145 

48 ½ 1.8608%  2.7912%  2.1309%  $2.170 

48 ¾ 1.8825%  2.8239%  2.1558%  $2.196 

49 1.9044%  2.8566%  2.1807%  $2.221 

49 ¼ 1.9282%  2.8923%  2.2080%  $2.249 

49 ½ 1.9522%  2.9283%  2.2356%  $2.277 

49 ¾ 1.9760%  2.9640%  2.2629%  $2.305 

50 2.0000%  3.0000%  2.2902%  $2.333 

50 ¼ 2.0260%  3.0000%  2.3199%  $2.363 

50 ½ 2.0518%  3.0000%  2.3496%  $2.393 

50 ¾ 2.0774%  3.0000%  2.3790%  $2.423 

51 2.1032%  3.0000%  2.4084%  $2.453 

51 ¼ 2.1312%  3.0000%  2.4405%  $2.486 

51 ½ 2.1592%  3.0000%  2.4726%  $2.519 

51 ¾ 2.1874%  3.0000%  2.5047%  $2.551 

52 2.2156%  3.0000%  2.5371%  $2.584 * §31663.25 permits retirement prior

52 ¼ 2.2462%  3.0000%  2.5722%  $2.620 to age 50 with 20 years of safety

52 ½ 2.2768%  3.0000%  2.6073%  $2.656 service credit.

52 ¾ 2.3076%  3.0000%  2.6424%  $2.692 

53 2.3384%  3.0000%  2.6778%  $2.728 

53 ¼ 2.3718%  3.0000%  2.7159%  $2.767 

53 ½ 2.4056%  3.0000%  2.7546%  $2.806 

53 ¾ 2.4390%  3.0000%  2.7930%  $2.845 

54 2.4672%  3.0000%  2.8254%  $2.878 

54 ¼ 2.5094%  3.0000%  2.8737%  $2.927 

54 ½ 2.5460%  3.0000%  2.9154%  $2.970 

54 ¾ 2.5830%  3.0000%  2.9580%  $3.013 

55+ 2.6198%  3.0000%  3.0000%  $3.056 
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Ret. Plan/  Final     Annual 

   Tier Comp COLA Max 

Safety 1 1 year        4% 

Safety 2 3 years        2% 
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TO: Prospective Retiree: DATE: _________________ 

FROM: John R. Descamp 

Chief Executive Officer 

SUBJECT: Benefit Enhancements 

According to our records you have either telephoned, written or otherwise communicated with 

Sacramento County Employees’ Retirement System (“SCERS”) staff regarding your intent to 

plan for or make application for retirement benefits. 

This is to provide you with information relative to possible changes in the benefit design for 

participants of SCERS.  Such changes, if any, may arise out of new legislation and/or collective 

bargaining agreements. 

During calendar year 2000 several Assembly and Senate bills were enacted into law adding new 

service retirement formulas to County Employees’ Retirement Law of 1937 (i.e., the law under 

which SCERS is administered).  All would authorize any board of supervisors of a 1937 Act 

retirement system (e.g. SCERS) to bargain for similarly enhanced benefits. 

My advisements to persons who have inquired, and which I now include for your consideration 

are: 

A. The benefit formulas applicable to SCERS are those included in the County

Employees’ Retirement Law of 1937 (the “1937 Act”).  Of those formulas

currently available, they are subject to the collective bargaining process for

SCERS coordinated through the County’s Labor Relations Office.  “New”

formulas added through legislation would be applicable to SCERS only

through the collective bargaining process.  Members interested or concerned

about the collective bargaining process should contact their recognized

employee organization representatives to inquire as to the organization’s

intent (if any) to include such considerations in collective bargaining proposals.

If unrepresented, you may wish to speak to your department, or division or

section head or your supervisor.



Benefit Enhancements 

Page 2 

B. If authorizing legislation is enacted and bargaining results in the Board of

Supervisors opting to enhance benefits, these provisions would likely be

included in resolutions to be adopted by the Board of Supervisors.  Such a

bargaining and resolution-approving process would, as with any term or

condition of employment, require serious consideration of the impact upon

the County’s annually adopted budget.

C. As has been widely reported, most recently in SCERS’ December 1999 issue

of our newsletter The Finish Line, SCERS, and other county retirement systems

enacted pursuant to the 1937 Act, are presently involved in civil lawsuits,

arising out of a California Supreme Court decision “Ventura County Deputy

Sheriffs Association v. Ventura County Employees’ Retirement Association”.

These lawsuits may result in the counties being required to pay considerably

more in contributions to their retirement systems by way of increased rates

in order to pay for unfunded liabilities.  This unforeseen new liability would

need to be considered before adding to the counties’ respective liabilities

through any benefit enhancements.  The “Ventura” related lawsuits may take

years to be resolved in the courts.

D. Any decision on your part as a prospective retiree, to retire or await enabling

legislation or collective bargaining which may result in enhancements, should

be made in consideration of:

1. your judgement as to the potential for legislation recently enacted

to be made applicable in Sacramento County;

2. your judgement as to the likelihood of the Sacramento County Board

of Supervisors (and recognized employee organizations) collectively

bargaining benefit enhancements;

3. your understanding that bargaining agreements or Board resolutions

affecting service credit conversions to higher formulas would be

applicable to employees (and not former county employees now-retired);

4. your recognition that members’ decisions to retire or not to retire are

based generally on factors which are not related to the potential for

benefit enhancements, and should be carefully considered.
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In conclusion, and as I quoted in The Finish Line, the great Yankee catcher Yogi Berra once said, 

“Predicting the future is hard because it hasn’t happened yet.”  This is where we are.  Good luck 

in making your decisions. 

Respectfully, 

John R. Descamp 

Chief Executive Officer 

JRD:ojp 

Revised 02/09/2001 
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Enhancements Effective June 29, 2003 

The Sacramento County Board of Supervisors has reached agreement with all of its recognized 
employee representative organizations to include provisions for so-called “retirement benefit en-
hancements”. 

The agreed to enhancements include: 
1. applicability of Government Code Section 31676.14 (“2% at 55 1/2“)

for miscellaneous plan service credits, 
2. applicability of Government Code Section 31664.1 (“3% at @50”)

for safety plan service credits,
3. ability of an employee to purchase up to four years of public service

credits.

By Resolution No. 2003-1517 adopted May 13, 2003 the Board of Supervisors set the effective date 
of enhancements to be June 29, 2003.  As a result, the Board of Supervisors will be applying the 
new formulas for all SCERS members (including member districts) prospectively from June 29, 
2003, and, retroactively to only County employees service credits which precede that date. 

In accordance with applicable retirement law, each SCERS member district’s governing body 
must decide on its own whether or not to apply the new formulas retroactively for service credits 
earned prior to June 29, 2003 and to make the public service credit purchase provisions applicable 
to its employees. 

- Service Retirement Benefit Calculation -

By utilizing the Estimate Worksheet and factor tables indicated on pages 2 and 3 you should be 
able to manually calculate your SCERS service retirement allowance. 

To calculate your service retirement benefit using enhanced formulas, visit SCERS website:  
www.saccounty.net/retirement 

New formulas only apply to SCERS members’ benefit calculations for members whose retirement 
dates occur June 29, 2003, or later. 

- Tiers -
SCERS miscellaneous and safety plans include tiers.  The age factors per each formula are the 
same for each plan, regardless of tier.  The tier distinctions pertain to the averaging periods to 
determine final compensation and the maximum annual cost-of-living increase applied to retire-
ment allowances. 

Ret Plan/ Final    Annual Ret Plan/ Final    Annual 
Tier Comp COLA Max Tier Comp COLA Max 

Misc 1 1 year   4% Safety 1 1 year   4% 

Misc 2 3 years   0% Safety 2 3 years   2% 

Misc 3 3 years   2%

"I expect to pass through this world but once. Any good therefore that I 
can do, or any kindness or abilities that I can show to any fellow 

creature, let me do it now! Let me not defer it or neglect it, for I shall 
not pass this way again." 
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SACRAMENTO COUNTY EMPLOYEES’ RETIREMENT SYSTEM 

SERVICE RETIREMENT ESTIMATE WORKSHEET 
 
 
This worksheet will guide you in estimating the monthly service retirement allowance which you may be eligible to receive pursuant to en-
hanced formulas applicable to SCERS members effective June 29, 2003.  The example below is of an employee in the Miscellaneous Plan, Tier 
One category of membership who retires at age 56 with 25.5 years of credited service under 31676.14 and a monthly final compensation of 
$3,000.00.  The monthly benefit estimate is $1,514.70.  First follow the example and review the information from the benefit factor table of 
interest to you (see succeeding pages).  Then proceed to estimate your allowance.  An extra column is provided for a second estimate. 
       
                          Your 
Item           Your             Second 
No.    Descriptive Information   Example     Estimate       Estimate 
 
1 Retirement Age    56     _______         _______ 
2 Total Service at Retirement   25.5     _______         _______ 
3* Final Compensation   $36,000.00    _______         _______ 
4 Monthly Final Compensation   $3,000.00    _______         _______ 
5 **Percentage Factor Corresponding 
6 To Age at Retirement   2.060%     _______         _______ 

***Dollar Reduction Factor 
Corresponding to Age at Retirement $2.40                _______         _______ 

 
 

BENEFIT CALCULATION 
 
Basic Allowance 
 
7 Multiply your total years’ service by  25.5 x 2.060% =  .5253 

the percentage factor; then multiply  or 52.53% 
this number by your monthly final 
compensation    .5253 x 3,000 =  1,575.90  _______        _______ 

  
Reduction Amount 
 
8 Multiply your total years’ County  25.5 x $2.40 =  -61.20  _______        _______ 
 service with Social Security coverage 
 (in most cases the years since 1/1/56), 
 by the dollar reduction factor 
 
Benefit Estimate (Unmodified allowance) 
 
9 To determine your estimated monthly   $1,575.90-61.20 =  $1,514.70 _______        _______ 
 retirement allowance: from the basic  
 allowance in #7 subtract the 
 reduction amount in #8, above 
 
*Final compensation for members of the Safety Tier One or Miscellaneous Tier One categories is defined as the highest average annual com-
pensation earnable by a member during any one year elected by a member at the time (s)he files an application for service retirement.  Because 
retirement allowances are paid monthly and for purposes of this estimate, if you are a Miscellaneous Tier One or Safety Tier One member, 
divide the final compensation in item #3 by 12 and enter the monthly final compensation as item #4.  If you are a Safety Tier Two, Miscellane-
ous Tier Two or Three category member, use three years instead of one year, then divide the final compensation by 36 and enter the monthly 
final compensation as item #4.  Compensation earnable basically includes regular base pay plus shift differentials, other differential allowances, 
incentive allowances and special pay allowances. 
 
** and *** Use the percentage factors and dollar reduction factors corresponding to age at retirement from the table of interest (i.e., Miscellane-
ous or Safety) from page 3. 
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Miscellaneous Plans Retirement Age Factor  
Tables Effective June 29, 2003 

§31676.14 Dollar
Ret Age (2% @ 55 1/2) Reduction 

% Factor

50 1.474% $1.721
50 ¼ 1.497% $1.748
50 ½ 1.520% $1.774
50 ¾ 1.543% $1.801
51 1.566% $1.828
51 ¼ 1.591% $1.857
51 ½ 1.616% $1.886
51 ¾ 1.641% $1.915
52 1.666% $1.944
52 ¼ 1.685% $1.966
52 ½ 1.703% $1.988
52 ¾ 1.722% $2.010
53 1.741% $2.031
53 ¼ 1.766% $2.061
53 ½ 1.791% $2.090
53 ¾ 1.816% $2.119
54 1.841% $2.148
54 ¼ 1.867% $2.179
54 ½ 1.894% $2.210
54 ¾ 1.921% $2.241
55 1.947% $2.272
55 ¼ 1.975% $2.305
55 ½ 2.004% $2.338
55 ¾ 2.032% $2.371
56 2.060% $2.404
56 ¼ 2.091% $2.440
56 ½ 2.121% $2.475
56 ¾ 2.151% $2.510
57 2.182% $2.546
57 ¼ 2.203% $2.571
57 ½ 2.225% $2.596
57 ¾ 2.246% $2.621
58 2.268% $2.646 
58 ¼ 2.289% $2.671 
58 ½ 2.310% $2.696 
58 ¾ 2.332% $2.721 
59 2.353% $2.746 
59 ¼ 2.375% $2.770 
59 ½ 2.396% $2.796 
59 ¾ 2.418% $2.821 
60 2.439% $2.846 
60 ¼ 2.461% $2.871 
60 ½ 2.482% $2.896 
60 ¾ 2.504% $2.921 
61 2.525% $2.950 
61 ¼ 2.546% $2.965 
61 ½ 2.568% $3.000 
61 ¾ 2.589% $3.022 
62+ 2.611% $3.047 

Safety Plans Retirement Age Factor Tables 
Effective June 29, 2003 

§31664.1 Dollar 
Ret Age (3% @ 50)      Reduction 

% Factor

41 1.8774% $2.189 
41 ¼ 1.9050% $2.221 
41 ½ 1.9326% $2.253 
41 ¾ 1.9599% $2.285 
42 1.9875% $2.317 
42 ¼ 2.0160% $2.351 
42 ½ 2.0442% $2.384 
42 ¾ 2.0727% $2.417 
43 2.1012% $2.450 
43 ¼ 2.1306% $2.485 
43 ½ 2.1600% $2.519 
43 ¾ 2.1897% $2.553 
44 2.2191% $2.587 
44 ¼ 2.2497% $2.623 
44 ½ 2.2803% $2.659 
44 ¾ 2.3109% $2.695 
45 2.3415% $2.730 
45 ¼ 2.3730% $2.767 
45 ½ 2.4048% $2.805 
45 ¾ 2.4363% $2.842 
46 2.4678% $2.877 
46 ¼ 2.5017% $2.917 
46 ½ 2.5356% $2.957 
46 ¾ 2.5758% $3.005 
47 2.6034% $3.036 
47 ¼ 2.6340% $3.071 
47 ½ 2.6646% $3.107 
47 ¾ 2.6949% $3.142 
48 2.7255% $3.178 
48 ¼ 2.7582% $3.216 
48 ½ 2.7912% $3.255 
48 ¾ 2.8239% $3.293 
49 2.8566% $3.331 
49 ¼ 2.8923% $3.372 
49 ½ 2.9283% $3.415 
49 ¾ 2.9640% $3.456 
50 3.0000% $3.498 
50 ¼ 3.0000% $3.498 
50 ½ 3.0000% $3.498 
50 ¾ 3.0000% $3.498 
51 3.0000% $3.498 
51 ¼ 3.0000% $3.498 
51 ½ 3.0000% $3.498 
51 ¾ 3.0000% $3.498 
52 3.0000% $3.498 
52 ¼ 3.0000% $3.498 
52 ½ 3.0000% $3.498 
52 ¾ 3.0000% $3.498 
53 3.0000% $3.498 
53 ¼ 3.0000% $3.498 
53 ½ 3.0000% $3.498 
53 ¾ 3.0000% $3.498 
54 3.0000% $3.498 
54 ¼ 3.0000% $3.498 
54 ½ 3.0000% $3.498 
54 ¾ 3.0000% $3.498 

Retirement prior to age 50 is permitted with 20 
years of safety service credit. 

Retirement prior to age 50 is permitted with 30 years 
of service credits.  Factors yet to be determined. 
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- Three Part Service Retirement Application Process -

In Part I SCERS provides our member with the Service Retirement Application Packet.  This packet is provided to acquaint the member with 
general information and the necessary forms needed to be completed immediately and returned to SCERS. 

We attempt to present this information in a clear, concise, and accurate manner. The applicable laws may not always appear to be clear.  How-
ever, we advise that any discrepancies between the law and the packet information will be resolved in accordance with the law. 

It is the member’s responsibility to review and comprehend the packet information and any other SCERS benefit information provided in ad-
vance of further retirement processing.  Other available sources include the SCERS website address:  www.saccounty.net/retirement  A 
member might also review the Retirement Handbook and past SCERS newsletters (also available on the website).  If married, a member’s 
spouse might also consider reviewing the information. 

With Part II and following a member’s committing to a retirement date and SCERS receiving the application and other requested forms, 
SCERS provides the member the opportunity to attend a Retirement Orientation. The purpose of the orientation is: to answer questions clarify-
ing information included in the packet; to further explain timing issues involving retirement processing; to enable the member to interact with a 
SCERS counselor to assist in filling out additional forms and choosing amongst certain options; and, to hear brief presentations from the 
County’s Benefit Office on County sponsored medical plans and the County’s deferred compensation plan.  In addition, a very brief introduc-
tion will be made by a representative of the Sacramento County Retired Employees’ Association, an advocacy group for SCERS annuitants. 

Part III is to “tie up any loose ends”, i.e. to follow through on finalizing the SCERS account, reconciling any service credit purchases, signing 
and submitting any other remaining and required forms, and provide the member with important tax information. 

Retirement processing is intended to be as smooth and clear as possible.  SCERS staff will handle the account and processing with care and 
attention to detail being mindful of our desire for a timely processing.  A timely processing, however, also requires patience, attention and co-
operation from the member. 

Members need to study the available materials beforehand and act when requested in a timely fashion. 

SCERS Kicks Into High Gear Processing Retirements Due To Enhancements 
- Informational Meetings -

Anticipating a large number of SCERS members who might choose to retire in the first months following the June 29, 2003 benefit enhance-
ments implementation, SCERS has conducted service retirement processing informational meetings. 

During the period May 5-16, thirty-three informational meetings were conducted by SCERS staffers, held in nineteen different locations 
throughout the county, and attended by 480 County employees (out of 2700 eligible to retire). 

At each meeting attendees were given a Service Retirement Application Packet which contains all the necessary forms required to begin the 
retirement process.  The meeting provided an overview of the SCERS service retirement process, highlighted the forms a retiring member must 
complete, and provided information to help complete the paperwork accurately.  Attendees were encouraged to ask questions throughout the 
meeting. 

From those meetings and as of June 9, 2003, SCERS has received 205 completed service retirement applications, all of which are in various 
stages of SCERS processing.  In addition, as of June 9, 2003, SCERS has received 453 requests for our Purchasing Public Service Packet. 

If you are contemplating retirement in coming months and have not already requested a Service Retirement Application Packet, you should be 
advised that upon request, SCERS will lead you through a three step process (see article below).  In making your decision to retire and if you 
have long service, be mindful as well: 1) SCERS retirement benefits are capped at 100% of final compensation; 2) by law, SCERS cannot ac-
cept a retirement application until within 60 days of the chosen retirement date; and, 3) if you believe yourself to be eligible for purchase of 
additional service credits, additional processing time may be necessary (including your acquisition and submitting of required documentation). 
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Member Information Calculator Program 
Improvement 

Anticipated for FY 2003-2004 a new feature has been added on SCERS’ Member Information Calculator program on 
SCERS website.  Currently, the program enables the member to access account information specific to the member, such 
as: retirement plan/tier, accrued service credits and accrued contributions and interest; but not “final compensation”. 

The new feature will provide a member with a “guestimate” of final compensation to be used in the calculation of the esti-
mated benefit.  The estimated final compensation will be based upon the most current SCERS account information avail-
able and will not be projected into the future.  Service credits and age will continue to be projected into the future per the 
inputted retirement date. 

- Preparing For Retirement -
Divorce and Community Property, 

An Unresolved Issue? 

SCERS members experience marital dissolutions just like everybody else.  With every divorce, an issue to be resolved is 
the matter of community property distribution.  An item often not addressed early on is community property rights of 
member and spouse to SCERS contributions and benefits. 

If you are a SCERS member who has experienced a marital dissolution during your SCERS membership period, your 
SCERS account may be an unresolved community property issue. 

If SCERS has been served a joinder (a court document joining SCERS as a party in a community property issue), SCERS 
may be legally precluded from paying you your SCERS retirement benefits until SCERS receives a court order resolving 
the community property issue. 

SCERS strongly encourages each member who has divorced and has an unresolved community property issue, to request 
an “Article 8.4 Packet” from SCERS receptionist, to read it and to affect a resolution to any unresolved community prop-
erty issue, before setting a retirement date. 

Purchasing Public Service Credit Takes Time 

Now that the Board of Supervisors has adopted public service credit purchase provisions which enable members to purchase up to four 
years of credit to be used in the calculation of a SCERS retirement benefit, SCERS is anticipating thousands of requests for cost calcula-
tion.  Already, SCERS has received nearly five hundred requests for information and has actually performed nearly one hundred cost-
ings. 

Costing of service credit purchase requests take time! 

Purchasing members must first provide written verification of: their public service, their being compensated for such service, and their 
ineligibility for a pension benefit from the sponsoring entity in which such service occurred.  Then, SCERS staff must perform some 
SCERS contribution history research , calculate cost and so inform the member. 

Members, wishing to purchase public service credit and planning to retire anytime soon, should allow for necessary processing 
time in advance of setting a retirement date. 

For more information, SCERS “Purchasing Public Service Packet” is available upon request. 
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Sacramento County Employees’ 
Retirement System 

980 9th Street, Suite 1800 
Sacramento, CA 95814 

SCERS is enacted, managed and administered in accordance with provisions of the County 
Employees’ Retirement Law of 1937.  Section 31453 of that law requires that an actuarial 
valuation of SCERS be performed at intervals not to exceed three years. 
 
The SCERS Board takes a conservative approach.  Its policy is to perform a valuation of 
non-economic assumptions, i.e., an “experience analysis”, every three years with a valua-
tion of non-economic assumptions annually. 
 
The triennial experience analysis was presented to the SCERS Board in November 2001.  
The June 30, 2002 Valuation Report was presented to the SCERS Board in January 2003. 
 
The Sacramento County Board of Supervisors (and participating SCERS member districts’  
governing bodies) has substantially increased liabilities with the applicability to SCERS 
members of new (higher) service retirement formulas and rights to purchase public service 
credits, aka “benefit enhancements”. 
 
Accordingly, on May 13, 2003, arising out of the annual actuarial valuation conducted as of 
June 30, 2002, as well as taking into consideration the implementation of enhanced benefits 
effective June 29, 2003 and other favorable benefits negotiated by recognized employee 
representative organizations, the Supervisors ratified SCERS Board-approved contribution 
rates for employers and employees. 
 
The composite rate (i.e., the total rate applied, in the aggregate, across all plans and tiers) 
for employers is substantially increased from 7.92% to a whopping 17.72% of payroll.  To 
help offset the cost of enhancements, a one-time only offset of cost-of-living increase for 
most active employees was accepted by recognized employee representative organizations. 
 
Were enhancements not being implemented, the effect of the June 2002 actuarial valuation 
alone would have been to increase current employee contribution rates in July 2003.  The 
negotiated benefit enhancements, on the other hand, mostly (but not in all cases) result in 
decrease of employee rates.  The combination of these two will be reflected in employee 
contribution rates being implemented in July 2003.  For employees, overall, the composite 
rate is declined from 5.81% to 3.90% with individual miscellaneous plan rates reduced and 
individual safety plan rates slightly increased in a range from approximately .23% to .81%. 
 
Approved contribution rate changes will be implemented effective the first full pay period 
in July 2003. 

Actuarial Valuation and Benefit Enhancements 
Result In Contribution Rate Changes 



Exhibit G 





Exhibit H 







contributions terminates your SCERS membership and your eligibility for future retirement benefits 
unless you return to SCERS-covered employment.  Borrowing from your retirement account is not 
permitted.  See the “Withdrawal” section of your Retirement Handbook for more information. 
 
Sick Leave Credit 
Any unused accumulated sick leave can be converted to additional service credits at retirement to 
increase your SCERS retirement allowance.  
 
ANSWERS TO SOME FREQUENTLY ASKED QUESTIONS: 
 
Can I Make Additional Contributions to the Retirement System? 
Contributions, other than those required for ongoing service or purchasable service, are not 
allowed. 
 
What If I Want to Change My Beneficiary Designation or Address? 
If you would like to specify or change your beneficiary, you must file a Member’s Affidavit Form 
6019 with SCERS.  This form is available from SCERS.  The same form may be used to notify 
SCERS of an address change. You must also notify your departmental payroll/personnel staff of a 
change of address. Please remember to keep your beneficiary and address information current. 
 
What If I Change to Another Retirement System? 
If you leave employment covered by SCERS for employment covered by another public retirement 
system in California, you may be qualified to have your future retirement benefits based on your 
highest compensation under either system.  For more information on “reciprocity”, refer to your 
Retirement Handbook. 
 
Planning to Retire? 
If you are planning to retire, we encourage you to contact the SCERS office concerning 
information on your benefits and the retirement application process.  You are encouraged to notify 
SCERS as much as 60 days in advance of your retirement date. 
 
What is “Vesting?” 
Vesting provides that a benefit plan participant will, after meeting certain requirements, retain a 
right to the benefits (s)he has accrued (or some portion of them) even if employment under the 
plan terminates before retirement.  Employee contributions are fully vested. 
 
 
Retirement Planning Benefits Calculator 
To assist you in your retirement planning, SCERS is pleased to provide you with access to the 
SCERS’ Retirement Planning Benefits calculator.  You may access the Benefits calculator at 
“www.saccounty.net/retirement”. 
 

ABOUT YOUR ANNUAL STATEMENT 
 
Accumulated Contributions 
Accumulated contributions represent the total amount of employee-paid contributions to 
SCERS, including payments made for current service and purchasable service. 
 
Accumulated Interest 
Accumulated interest represents the total amount of interest which has accumulated in your 
account from your date of entry into SCERS membership to the effective date of this state-
ment.  Interest is credited on all contributions in the retirement fund semi-annually as of June 
30 and December 31 on the account balance six months prior to the interest crediting date.  
 
Service Credits 
The amount of SCERS “service credits” shown on this statement reflects your qualifying ser-
vice under all SCERS-covered employers as recorded by the retirement system.  Service  
credits referred to in this statement may differ from that used by your employer for personnel- 
related matters, such as vacation accrual or service awards. You may be eligible to increase 
your retirement allowance by purchasing additional service credits for eligible service prior to 
your membership employment, leaves of absence, or by redepositing withdrawn contributions.  
Details about purchasing additional service are provided in your SCERS Retirement Handbook 
and in our “Purchasable Service” brochure, available from the SCERS office. 
 
This statement does not include service credits and contributions you may have with other re-
tirement systems.  If you have questions regarding service with another retirement system, you 
should contact that system. 
 
Account Status 
The information shown under “Your Account Status” is based on service credits under all cate-
gories of employment and for all membership service. The interest added to your account in 
Fiscal Year 2003  was computed at 4% for the contributions on deposit as of  December 31, 
2002 and 2.65% for  the contributions on deposit as of June 30, 2003.  
 
 















Membership Status / Plan: Deferred /  Miscellaneous Tier III 

Service Credit Summary: Miscellaneous Tier III   22,080.0 

Total Service Credits:   22,080.0 

Equivalent Years of Service: 10.5747 

www.scers.org  (916) 874‐9119 or (800) 336‐1711

Your Membership Status 

Your 2008 Member Annual Statement reflects your contribuƟons and service credit acƟvity during 2008 and balances 
as of December 31, 2008.   

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2008  $36,290.40  $42,754.38  $79,044.78  22,080.0 

Changes January 1 to December 31, 2008 $‐  $1,320.05  $1,320.05 ‐ 

Ending Balance December 31, 2008  $36,290.40  $44,074.43  $80,364.83  22,080.0 

Interest Rate: June: 1.67% December: 0.00%  A.P.R: 1.67% 

Amount Owed On Service Purchased: $‐ 

ContribuƟon Rate as of  December 31 Low Rate: 4.08% High Rate: 6.12% 

These funds cannot be borrowed against and are available to you only upon permanent separaƟon from all 
SCERS‐covered employment. 

Your SCERS Account Summary 

If you are a vested member, you will be eligible to request a lifeƟme allowance when you meet the eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month look‐back period

Members who require further informaƟon regarding reƟrement eligibility can visit the SCERS web site at 
www.scers.org and may want to aƩend one of our reƟrement planning seminars.  Members who would like to consider 
other reƟrement dates can obtain addiƟonal esƟmates by accessing the Benefit Calculator at www.scers.org and 
entering their employee ID number and SCERS password.  [See “Online Account Access InformaƟon” provided on the 
next page of this statement.] 

Your Future Benefits 

Name: KEVIN J. SWAZAS 
Social Security Number: XXX‐XX‐   









Membership Status / Plan:   Deferred /  Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III    22,080.0   

Total Service Credits:   22,080.0 

Equivalent Years of Service: 10.5747 

www.scers.org  (916) 874‐9119 or (800) 336‐1711

Your Membership Status 

Your 2009 Member Annual Statement reflects your contribuƟons and service credit acƟvity during 2009 and balances 
as of December 31, 2009.   

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2009  $36,290.40  $44,074.43  $80,364.83  22,080.0 

Changes January 1 to December 31, 2009  $0.00  $1,080.90  $1,080.90  0.0 

Ending Balance December 31, 2009  $36,290.40  $45,155.33  $81,445.73  22,080.0 

Interest Rate: June: 0.00%  December: 1.345%   A.P.R: 1.345%  

Amount Owed On Service Purchased: $0.00 

ContribuƟon Rate as of  December 31 Low Rate:  0.00%  High Rate:  0.00% 

 

These funds cannot be borrowed against and are available to you only upon permanent separaƟon from all  
SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month look‐back period

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  can  visit  the  SCERS  web  site  at 
www.scers.org and may want to aƩend one of our reƟrement planning seminars.  Members who would like to consider 
other  reƟrement  dates  can  obtain  addiƟonal  esƟmates  by  accessing  the  Benefit  Calculator  at  www.scers.org  and 
entering their employee ID number and SCERS password.   [See “Online Account Access InformaƟon” provided on the 
next page of this statement.] 

Your Future Benefits 

Name: KEVIN J. SWAZAS 
Social Security Number:  XXX‐XX









Membership Status / Plan:  «StatusDescripƟon» /  «CurrentPlan» 

Service Credit Summary: Miscellaneous Tier III  22080       

            

          

Total Service Credits:  22080   

Equivalent Years of Service:  10.5747     

www.scers.org  (916) 874‐9119 or (800) 336‐1711 

Your Membership Status 

Your 2010 Member Annual Statement reflects your contribuƟons and service credit acƟvity during 2010 and balances 
as of December 31, 2010.  This statement should be retained with your permanent records.  If you do not agree with 
the informaƟon, please write to SCERS with your quesƟons and include your full name, Social Security number, 
address, and dayƟme phone number. 

 ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2010 36290.4 45155.33 81445.73 22080 

     

Changes January 1 to December 31, 2010 0 1554.79 1554.79 0 
     

Ending Balance December 31, 2010 36290.4 46710.12 83000.52 22080 

     

Interest Rate: June: 0.895% December: 1.005%  A.P.R: 1.909%  

     

Amount Owed On Service Purchased:   0 

     

ContribuƟon Rate as of  December 31 Low Rate: 0 High Rate: 0 

 

These funds cannot be borrowed against and are available to you only upon permanent separaƟon from all  
SCERS‐covered employment. 

Your SCERS Account Summary 

If you are a vested member, you will be eligible to request a lifeƟme allowance when you meet the eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 
 
 Age at ReƟrement 
 Years of Service Credit 
 Final CompensaƟon, which is averaged over a 12 or 36 month look‐back period 
 
Members who require further informaƟon regarding reƟrement eligibility can visit the SCERS web site at 
www.scers.org and may want to aƩend one of our reƟrement planning seminars.  Members who would like to consider 
other reƟrement dates can obtain addiƟonal esƟmates by accessing the Benefit Calculator at www.scers.org and 
entering their employee ID number and SCERS password.  [See “Online Account Access InformaƟon” provided on the 
next page of this statement.] 

Your Future Benefits 

Name: KEVIN J. SWAZAS 
Social Security Number: XXX‐XX‐   



 Service Credits represent qualified service credited to your account as of the last pay period for which the payday 
was on or before December 31.  You may be eligible to increase your reƟrement allowance by redeposiƟng 
withdrawn contribuƟons or purchasing AddiƟonal ReƟrement Service Credit, public service credit, maternity/
paternity leave, or other types of service credit.  Please visit our web site for more informaƟon.  Total Service 
Credits include service purchases that may not have been paid in full.  See Amount Owed On Service Purchased for 
the balance owed on any service purchases. 

 Equivalent Years of Service is based on a full‐Ɵme work year which has 2,088 service credits. 
 ContribuƟons is the total amount of reƟrement contribuƟons you have paid to SCERS. 
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and 

December 31 at the rates indicated to all contribuƟons in your account which have been on deposit for six months 
prior to interest crediƟng date. 

 A.P.R. is the effecƟve Annual Percentage Rate of the interest applied to your account over the six‐month 
compounding periods. 

 Amount Owed On Service Purchased is the amount remaining to be paid for service you have purchased through 
payroll deducƟons as of December 31. 

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With the online account access, you can: 
 Get quick and easy access to your member account informaƟon 
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and 

addiƟonal service credits 
 Calculate your cost to purchase AddiƟonal ReƟrement Credit 
 
To access your account: 
 Go to www.scers.org 
 Double click on Benefit Calculator 
 Double click on SCERS Calculators with Data 
 Sign in using your Employee ID or SCERS assigned number and your website password 
 Contact SCERS office if you are new to online account or need to reset your password 

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnues to offer ReƟrement Planning Seminars for its members.  These popular seminars include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.  Visit our web site www.scers.org to view the materials for the 
most recent seminar and to find out dates for upcoming seminars. 
 
Beneficiary DesignaƟon 
If you die before reƟrement, your beneficiary(ies) or eligible survivor(s) may be enƟtled to certain benefits depending 
upon your circumstances.  If you would like to change your beneficiary(ies), you must complete a Member’s Affidavit 
form, which is available on SCERS web site or by contacƟng the SCERS office.  Please be aware that certain life events 
such as marriage, divorce, and the birth or adopƟon of a child can affect designaƟon and survivor benefits.  If there is 
no valid designaƟon on file at your Ɵme of death, the benefit will be paid to your survivor(s) as prescribed by law. 
 
SCERS Office RelocaƟon 
EffecƟve February 28, 2011, SCERS has moved from the 18th to the 19th floor of the same building.  Our new office 
address is 980 9th Street, Suite 1900, Sacramento, CA 95814.  Please note that phone numbers, post office box, and 
email addresses remain the same. 

(916) 874‐9119 or (800) 336‐1711 www.scers.org  







Membership Status / Plan:  Deferred / Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III    22,080.0   

Total Service Credits:    22,080.0 

Equivalent Years of Service:   10.57470 

www.scers.org  (916) 874‐9119 or (800) 336‐1711

Your Membership Status 

Your 2011 Member Annual Statement reflects your contribuƟons and service credit acƟvity during 2011 and balances 
as of December 31, 2011.  This statement should be retained with your permanent records.  If you do not agree with 
the  informaƟon, please write  to  SCERS with  your quesƟons  and  include  your  full name,  Social  Security number or 
employee ID number, address, and dayƟme phone number. 

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2011  $36,290.40  $46,710.12  $83,000.52   22,080.0 

Changes January 1 to December 31, 2011  $0.00  $1,077.89  $1,077.89  ‐ 

Ending Balance December 31, 2011  $36,290.40  $47,788.01  $84,078.41   22,080.0 

Interest Rate: June: 0.880%  December: 0.415%   A.P.R.: 1.298%

Amount Owed On Service Purchased: $0.00 

ContribuƟon Rate as of  December 31, 2011 Low Rate:  4.08%  High Rate:  6.12% 

 

You may not borrow from your SCERS account.  The account balance is only available to you upon permanent 
separaƟon from all SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month period

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  may  visit  the  SCERS  web  site  at 
www.scers.org and may want to aƩend a SCERS ReƟrement Planning Seminar.   Members who would  like to consider 
other  reƟrement  dates  may  obtain  addiƟonal  esƟmates  by  accessing  the  Benefit  Calculator  at  www.scers.org.  
Employee ID number and SCERS password will be required.  [See “Online Account Access InformaƟon” provided on the 
next page of this statement.] 

Your Future Benefits 

Name:  KEVIN J. SWAZAS 
Social Security Number:  XXX‐XX



 Service Credits represent qualified service credited to your account as of the last pay period for which the payday
was  on  or  before  December  31.    You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng
withdrawn  contribuƟons  or  purchasing  AddiƟonal  ReƟrement  Service  Credit,  public  service  credit,  maternity/
paternity  leave, or other  types of  service  credit.   Please  visit our web  site  for more  informaƟon.   Total  Service
Credits include service purchases that may not have been paid in full.  See Amount Owed On Service Purchased for
the balance owed on any service purchases.

 Equivalent Years of Service is based on a full‐Ɵme work year, which has 2,088 service credits.
 ContribuƟons is the total amount of reƟrement contribuƟons you have paid to SCERS.
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and

December 31 at the rates indicated to all contribuƟons in your account which have been on deposit for six months
prior to interest crediƟng date.

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month
compounding periods.

 Amount Owed On Service Purchased  is the amount remaining to be paid for service you have purchased through
payroll deducƟons as of December 31.

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and

addiƟonal service credits
 Calculate your cost to purchase AddiƟonal ReƟrement Credit

To access your account: 
 Go to www.scers.org
 Select Benefit Calculator
 Select SCERS Calculators with Data
 Sign in using your Employee ID or SCERS assigned number and your website password
 Contact SCERS if you are new to online account access or need to reset your password

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnues  to offer ReƟrement Planning Seminars  for  its members.   These popular seminars  include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.  Visit our web site www.scers.org to view the materials for the 
most recent seminar and to find out dates for upcoming seminars. 

Beneficiary DesignaƟon 
If you die before reƟrement, your beneficiary(ies) or eligible survivor(s) may be enƟtled to certain benefits depending 
upon your circumstances.   If you would  like to change your beneficiary(ies), you must complete a Member’s Affidavit 
form, which  is available on  the SCERS web  site or by contacƟng  the SCERS office.   Please be aware  that certain  life 
events such as marriage, divorce, and the birth or adopƟon of a child can affect designaƟon and survivor benefits.   If 
there is no valid designaƟon on file at your Ɵme of death, the benefit will be paid to your survivor(s) as prescribed by 
law. 

Periodic Payments for Service Purchased 
Periodic payments  are  currently deducted  from paychecks on  a pre‐tax basis  and pursuant  to  irrevocable member 
agreements.  The payroll deducƟons cannot be  changed or stopped for any reason, except for terminaƟon. 

(916) 874‐9119 or (800) 336‐1711www.scers.org  







Membership Status / Plan:  Deferred / Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III    22,080.0   

Total Service Credits:  22,080.0 

Equivalent Years of Service:   10.5747 

www.scers.org  (916) 874‐9119 or SacReƟre@saccounty.net

Your Membership Status 

Your 2012 Member Annual Statement reflects your contribuƟons and service credit acƟvity during 2012 and balances 
as of December 31, 2012.  This statement should be retained with your permanent records.  If you do not agree with 
the  informaƟon, please write  to  SCERS with  your quesƟons  and  include  your  full name,  Social  Security number or 
employee ID number, address, and dayƟme phone number. 

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2012  $36,290.40  $47,788.01  $84,078.41   22,080.0 

Changes January 1 to December 31, 2012  $0.00  $606.45  $606.45  ‐ 

Ending Balance December 31, 2012  $36,290.40  $48,394.46  $84,684.86   22,080.0 

Interest Rate: June: 0.360%  December: 0.360%   A.P.R.: 0.721%

Amount Owed On Service Purchased: $0.00 

ContribuƟon Rate as of  December 31, 2012 Low Rate:  0.00%  High Rate:  0.00% 

 

You may not borrow from your SCERS account.  The account balance is only available to you upon permanent 
separaƟon from all SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month period

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  may  visit  the  SCERS  web  site  at 
www.scers.org  and may want  to  aƩend  a  SCERS  ReƟrement  Planning  Seminar.   Members  can  perform  reƟrement 
benefit esƟmates by accessing the Benefit Calculator at www.scers.org.  Employee ID number and SCERS password will 
be required.  [See “Online Account Access InformaƟon” provided on the next page of this statement.] 

Your Future Benefits 

Name:  KEVIN J. SWAZAS
Social Security Number:  XXX‐XX‐     



 Service Credits represent qualified service credited to your account as of the last pay period for which the payday
was  on  or  before  December  31.    You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng
withdrawn contribuƟons or purchasing public service credit, maternity/paternity  leave, or other  types of service
credit.  Please visit the SCERS web site for more informaƟon.  Total Service Credits include service purchases that
may not have been paid  in  full.   See Amount Owed On Service Purchased  for  the balance owed on any  service
purchases.

 Equivalent Years of Service is based on a full‐Ɵme work year, which has 2,088 service credits.
 ContribuƟons is the total amount of reƟrement contribuƟons you have paid to SCERS.
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and

December 31 at the rates indicated to all contribuƟons in your account which have been on deposit for six months
prior to interest crediƟng date.

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month
compounding periods.

 Amount Owed On Service Purchased  is the amount remaining to be paid for service you have purchased through
payroll deducƟons as of December 31.

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and

addiƟonal service credits

To access your account: 
 Go to www.scers.org
 Select Benefit Calculator
 Select SCERS Calculators with Data
 Sign in using your Employee ID or SCERS assigned number and your website password
 Contact SCERS if you are new to online account access or need to reset your password

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnues  to offer ReƟrement Planning Seminars  for  its members.   These popular seminars  include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.   Visit the SCERS web site www.scers.org to view the materials 
for the most recent seminar and to find out dates for upcoming seminars. 

Beneficiary DesignaƟon 
If the member passes away before reƟrement, the designated beneficiary(ies) or eligible survivor(s) may be enƟtled to 
certain benefits depending upon the circumstances.  Please be aware that certain life events such as marriage, divorce, 
and the birth or adopƟon of a child can affect designaƟon and survivor benefits.  If there is no valid designaƟon on file 
at the Ɵme of the member’s death, the benefit will be paid to the survivor(s) as prescribed by law.  If you would like to 
change your beneficiary(ies), you must complete a Member’s Affidavit form, which is available on the SCERS web site 
or by contacƟng the SCERS office. 

Periodic Payments for Service Purchased 
Periodic payments  are  currently deducted  from paychecks on  a pre‐tax basis  and pursuant  to  irrevocable member 
agreements.  The payroll deducƟons cannot be  changed or stopped for any reason, except for terminaƟon. 

(916) 874‐9119 or SacReƟre@saccounty.netwww.scers.org  







Membership Status / Plan:  Deferred / Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III    22,080.0   

Total Service Credits:  22,080.0 

Equivalent Years of Service:    10.5747 

www.scers.org  (916) 874‐9119 or SacReƟre@saccounty.net

Your Membership Status 

Your  2013 Member Annual  Statement  reflects  your  contribuƟons  and  service  credit  acƟvity  during  2013  and  your 
contribuƟon  and  service  credit  balances  as  of  December  31,  2013.    This  statement  should  be  retained  with  your 
permanent records.  If you do not agree with the informaƟon, please contact SCERS with your quesƟons . 

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2013  $36,290.40  $48,394.46  $84,684.86   22,080.0 

Changes January 1 to December 31, 2013  $0.00  $1,343.24  $1,343.24  ‐ 

Ending Balance December 31, 2013  $36,290.40  $49,737.70  $86,028.10   22,080.0 

Interest Rate: June: 0.705%  December: 0.875%   A.P.R.: 1.586%

Amount Owed On Service Purchased: $0.00 

ContribuƟon Rate as of  December 31, 2013 Low Rate:  0.00%  High Rate:  0.00% 

 

You  may  not  borrow  from  your  SCERS  account.    The  account  balance  is  only  available  to  you  upon  permanent 
separaƟon from all SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month period depending on membership Ɵer

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  may  visit  the  SCERS  web  site  at 
www.scers.org  and may want  to  aƩend  a  SCERS  ReƟrement  Planning  Seminar.   Members  can  perform  reƟrement 
benefit esƟmates by accessing  the Benefit Calculator at www.scers.org.   Personnel  IdenƟficaƟon Number  (PIN) and 
SCERS password will be required (see “Online Account Access InformaƟon” secƟon). 

Your Future Benefits 

Name:  KEVIN J. SWAZAS Personnel IdenƟficaƟon Number:  
Account Email Address:   

 Account Email Address is the email address SCERS has on file for your online account access.  Please make sure that
it is current.  Having a current email address will enable you to change or reset and receive your account password
online.

 Service Credits represent qualified service credited to your account as of the last pay period for which the payday
was  on  or  before  December  31.    You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng
withdrawn contribuƟons or purchasing public service credit, maternity/paternity  leave, or other  types of service
credit.  Please visit the SCERS web site for more informaƟon.  Total Service Credits include service purchases that
may not have been paid  in  full.   See Amount Owed On Service Purchased  for  the balance owed on any  service
purchases.

 Equivalent Years of Service is based on a full‐Ɵme work year, which has 2,088 service credits.
 ContribuƟons is the total amount of reƟrement contribuƟons you have paid to SCERS.
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and

December 31.   The rates  indicated apply to all contribuƟons  in your account which have been on deposit for six
months prior to the interest crediƟng date.

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month
compounding periods.

 Amount Owed On Service Purchased  is the amount remaining to be paid for service you have purchased through
payroll deducƟons as of December 31.

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and

addiƟonal service credits

To access your account: 
 Go to www.scers.org
 Select Benefit Calculator from the leŌ toolbar under Resources
 Select SCERS Calculators with Data
 Sign in using your PIN and your website password and choose Calculators
 Select I accept responsibility and want to go to SCERS Calculators with data
 Contact SCERS if you are new to online account access or need to reset your password.  Password can also be reset

online and sent via email to the Account Email Address.

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnues  to offer ReƟrement Planning Seminars  for  its members.   These popular seminars  include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.   Visit the SCERS web site www.scers.org to view the materials 
from the most recent seminar and to find out dates for upcoming seminars. 

Beneficiary DesignaƟon 
If the member passes away before reƟrement, the designated beneficiary(ies) or eligible survivor(s) may be enƟtled to 
certain benefits depending upon the circumstances.  Please be aware that certain life events such as marriage, divorce, 
and the birth or adopƟon of a child can affect designaƟon and survivor benefits.  If there is no valid designaƟon on file 
at the Ɵme of the member’s death, the benefit will be paid to the survivor(s) as prescribed by law.  If you would like to 
change your beneficiary(ies), you must complete a Member’s Affidavit form, which is available on the SCERS web site 
or by contacƟng the SCERS office. 

Periodic Payments for Service Purchased 
Periodic payments  are  currently deducted  from paychecks on  a pre‐tax basis  and pursuant  to  irrevocable member 
agreements.  The payroll deducƟons cannot be  changed or stopped for any reason, except for terminaƟon. 

(916) 874‐9119 or SacReƟre@saccounty.netwww.scers.org  





Membership Status / Plan:   Deferred / Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III    22,080.0   

Total Service Credits:  22,080.0 

Equivalent Years of Service:    10.5747 

www.scers.org  (916) 874‐9119 or SacReƟre@saccounty.net

Your Membership Status 

Your  2014 Member Annual  Statement  reflects  your  contribuƟons  and  service  credit  acƟvity  during  2014  and  your 
contribuƟon  and  service  credit  balances  as  of  December  31,  2014.    This  statement  should  be  retained  with  your 
permanent records.  If you do not agree with the informaƟon, please contact SCERS with your quesƟons . 

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2014  $36,290.40  $49,737.70  $86,028.10   22,080.0 

Changes January 1 to December 31, 2014  $0.00  $1,412.31  $1,412.31 ‐

Ending Balance December 31, 2014  $36,290.40  $51,150.01  $87,440.41   22,080.0 

ContribuƟon Rate as of  December 31, 2014 Low Rate:  0.00%  High Rate:  0.00% 

Interest Rate: June: 0.810%  December: 0.825%   A.P.R.: 1.642%

Amount Owed On Service Purchased: $0.00  

You  may  not  borrow  from  your  SCERS  account.    The  account  balance  is  only  available  to  you  upon  permanent 
separaƟon from all SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month period depending on membership Ɵer

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  may  visit  the  SCERS  web  site  at 
www.scers.org  and may want  to  aƩend  a  SCERS  ReƟrement  Planning  Seminar.   Members  can  perform  reƟrement 
benefit esƟmates by accessing  the Benefit Calculator at www.scers.org.   Personnel  IdenƟficaƟon Number  (PIN) and 
SCERS password will be required (see “Online Account Access InformaƟon” secƟon). 

Your Future Benefits 

Name:  KEVIN J. SWAZAS Personnel IdenƟficaƟon Number:  
Account Email Address:   

Reciprocity ‐ Reciprocity is the joining or linking of similarly administered California public reƟrement systems.  
SCERS records show that you have established reciprocity with the agency(ies) below: 

None established 

 Account Email Address is the email address SCERS has on file for your online account access.  Please make sure that
it is current.  Having a current email address will enable you to change or reset and receive your account password
online.

 Service Credits represent qualified service credited to your account as of the last pay period for which the payday
was  on  or  before  December  31.    You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng
withdrawn contribuƟons or purchasing public service credit, maternity/paternity  leave, or other  types of service
credit.  Please visit the SCERS web site for more informaƟon.  Total Service Credits include service purchases that
may not have been paid  in  full.   See Amount Owed On Service Purchased  for  the balance owed on any  service
purchases.

 Equivalent Years of Service is based on a full‐Ɵme work year, which has 2,088 service credits.
 ContribuƟons is the total amount of reƟrement contribuƟons you have paid to SCERS.
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and

December 31.   The rates  indicated apply to all contribuƟons  in your account which have been on deposit for six
months prior to the interest crediƟng date.

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month
compounding periods.

 Amount Owed On Service Purchased  is the amount remaining to be paid for service you have purchased through
payroll deducƟons as of December 31.   Payments   deducted  from paychecks on a pre‐tax basis and pursuant  to
irrevocable member agreements.  The payroll deducƟons cannot be  changed or stopped for any reason, except for
terminaƟon.

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and

addiƟonal service credits

To access your account: 
 Go to www.scers.org
 Select Benefit Calculator from the leŌ toolbar under Resources
 Select SCERS Calculators with Data
 Sign in using your PIN and your website password and choose Calculators
 Select I accept responsibility and want to go to SCERS Calculators with data
 Contact SCERS if you are new to online account access or need to reset your password.  Password can also be reset

online and sent via email to the Account Email Address.

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnues  to offer ReƟrement Planning Seminars  for  its members.   These popular seminars  include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.   Visit the SCERS web site www.scers.org to view the materials 
from the most recent seminar and to find out dates for upcoming seminars. 

Beneficiary DesignaƟon 
If the member passes away before reƟrement, the designated beneficiary(ies) or eligible survivor(s) may be enƟtled to 
certain benefits depending upon the circumstances.  Please be aware that certain life events such as marriage, divorce, 
and the birth or adopƟon of a child can affect designaƟon and survivor benefits.  If there is no valid designaƟon on file 
at the Ɵme of the member’s death, the benefit will be paid to the survivor(s) as prescribed by law.  If you would like to 
change your beneficiary(ies), you must complete a Member’s Affidavit form, which is available on the SCERS web site 
or by contacƟng the SCERS office. 

(916) 874‐9119 or SacReƟre@saccounty.netwww.scers.org  





Membership Status / Plan:  Deferred/Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III     22,080.00 

Total Service Credits:  22,080.00 

Equivalent Years of Service:    10.5747 

www.scers.org  (916) 874‐9119 or sacreƟre@saccounty.net

Your Membership Status 

Your  2015 Member Annual  Statement  reflects  your  contribuƟons  and  service  credit  acƟvity  during  2015  and  your 
contribuƟon  and  service  credit  balances  as  of  December  31,  2015.    This  statement  should  be  retained  with  your 
permanent records.  If you do not agree with the informaƟon, please contact SCERS with your quesƟons . 

ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2015   $36,290.40   $51,150.01   $87,440.41   22,080.00 

Changes January 1 to December 31, 2015  $-   $1,488.39   $1,488.39  - 

Ending Balance December 31, 2015   $36,290.40   $52,638.40   $88,928.80   22,080.00 

ContribuƟon Rate as of  December 31, 2015 Low Rate:  0.00%  High Rate:  0.00% 

Interest Rate: June: 0.815%  December: 0.880%   A.P.R.: 1.642%

Amount Owed On Service Purchased: $0.00 

You  may  not  borrow  from  your  SCERS  account.    The  account  balance  is  only  available  to  you  upon  permanent 
separaƟon from all SCERS‐covered employment. 

Your SCERS Account Summary 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 

 Age at ReƟrement
 Years of Service Credit
 Final CompensaƟon, which is averaged over a 12 or 36 month period depending upon membership Ɵer

Members  who  require  further  informaƟon  regarding  reƟrement  eligibility  may  visit  the  SCERS  web  site  at 
www.scers.org  and may want  to  aƩend  a  SCERS  ReƟrement  Planning  Seminar.   Members  can  perform  reƟrement 
benefit esƟmates by accessing  the Benefit Calculator at www.scers.org.   Personnel  IdenƟficaƟon Number  (PIN) and 
SCERS password will be required (see “Online Account Access InformaƟon” secƟon). 

Your Future Benefits 

Name:  KEVIN J. SWAZAS Personnel IdenƟficaƟon Number:  
Account Email Address:   

Reciprocity ‐ Reciprocity is the joining or linking of similarly administered California public reƟrement systems.  
SCERS records show that you have established reciprocity with the agency(ies) below: 

 Account Email Address is the email address SCERS has on file for your online account access.  Please make sure that
it is current.  Having a current email address will enable you to change or reset and receive your account password
online.

 Service Credits represent qualified service credited to your account as of the last pay period for which the payday
was  on  or  before  December  31.    You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng
withdrawn contribuƟons or purchasing public service credit, maternity/paternity  leave, or other  types of service
credit.  Please visit the SCERS web site for more informaƟon.  Total Service Credits include service purchases that
may not have been paid  in  full.   See Amount Owed On Service Purchased  for  the balance owed on any  service
purchases.

 Equivalent Years of Service is based on a full‐Ɵme work year, which has 2,088 service credits.
 ContribuƟons are the total amount of reƟrement contribuƟons you have paid to SCERS.
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and

December 31.   The rates  indicated apply to all contribuƟons  in your account which have been on deposit for six
months prior to the interest crediƟng date.

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month
compounding periods.

 Amount Owed On Service Purchased  is the amount remaining to be paid for service you have purchased through
payroll deducƟons as of December 31.   Payments   deducted  from paychecks on a pre‐tax basis and pursuant  to
irrevocable member agreements.  The payroll deducƟons cannot be  changed or stopped for any reason, except for
terminaƟon.

Statement  ExplanaƟon 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and

addiƟonal service credits

To access your account: 
 Go to www.scers.org
 Select Benefit Calculator from the leŌ toolbar under Resources
 Select SCERS Calculators with Data
 Sign in using your PIN and your website password and choose Calculators
 Select I accept responsibility and want to go to SCERS Calculators with data
 Contact SCERS if you are new to online account access or need to reset your password.  Password can also be reset

online and sent via email to the Account Email Address.

AddiƟonal InformaƟon 

Planning for Your ReƟrement 
SCERS conƟnue  to offer ReƟrement Planning Seminars  for  its members.   These popular  seminars  include a half‐day 
“Beginning” seminar for members who are early in their career, as well as a full‐day seminar for those members who 
are “Advanced” in their careers or close to reƟrement.   Visit the SCERS web site www.scers.org to view the materials 
from the most recent seminar and to find out dates for upcoming seminars. 

Beneficiary DesignaƟon 
If the member passes away before reƟrement, the designated beneficiary(ies) or eligible survivor(s) may be enƟtled to 
certain benefits depending upon the circumstances.  Please be aware that certain life events such as marriage, divorce, 
and the birth or adopƟon of a child can affect designaƟon and survivor benefits.  If there is no valid designaƟon on file 
at the Ɵme of the member’s death, the benefit will be paid to the survivor(s) as prescribed by law.  If you would like to 
change your beneficiary(ies), you must complete a Member’s Affidavit form, which is available on the SCERS web site 
or by contacƟng the SCERS office. 

(916) 874‐9119 or sacreƟre@saccounty.netwww.scers.org  





Membership Status / Plan:  Deferred/Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III     22,080.0           

                   

Total Service Credits:    22,080.0    Equivalent Years of Service:     10.5747  

www.scers.org   (916) 874‐9119 or sacreƟre@saccounty.net 

Your Membership Status 

Your  2016 Member Annual  Statement  reflects  your  contribuƟons  and  service  credit  acƟvity  during  2016  and  your 
contribuƟon  and  service  credit  balances  as  of  December  31,  2016.    This  statement  should  be  retained  with  your 
permanent records.  If you do not agree with the informaƟon, please contact SCERS with your quesƟons. 

    ContribuƟons  Interest  Total  Service Credit 

Beginning Balance January 1, 2016:   $36,290.40  $52,638.40  $88,928.80   22,080.0 

Changes January 1 to December 31, 2016:   $0.00  $1,311.59  $1,311.59  ‐ 

Ending Balance December 31, 2016:   $36,290.40  $53,949.99  $90,240.39   22,080.0 

ContribuƟon Rate as of  
December 31, 2016*:     

Low Rate:  0.00%      

High Rate:  0.00%     

* Changes to contribuƟon rates, if any, are implemented effecƟve with the first full pay date in July    

Interest Rate:    June:     0.505%  EffecƟve A.P.R. for 2016: 1.147%   

    December:   0.965%     

 ContribuƟons are the total amount of reƟrement contribuƟons you have paid to SCERS.   
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and 

December 31.   The rates  indicated apply  to all contribuƟons  in your account which have been on deposit  for six 
months prior to the interest crediƟng date. 

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month 
compounding periods. 

You  may  not  borrow  from  your  SCERS  account.    The  account  balance  is  only  available  to  you  upon  permanent 
separaƟon from all SCERS‐covered employment.  If the account balance is withdrawn, your SCERS’ membership will be 
terminated, and your eligibility and rights to any and all benefits from SCERS will be forfeited. 
 

Amount Owed On Pending Service Purchase:     $0.00   

If greater  than  zero,  this  is  the balance  you owed as of December 31, 2016  for any pending permissive  service 
purchases you are paying under an  irrevocable pre‐tax  installment payment agreement  through biweekly payroll 
deducƟons.    The  payroll  deducƟons  cannot  be  changed  or  stopped  for  any  reason  except  terminaƟon  of 
employment. 

Your SCERS Account Summary 

Name:  KEVIN J. SWAZAS          Personnel IdenƟficaƟon Number:    
Account Email Address:    

 Account Email Address is the email address SCERS has on file for your online account access.  Please make sure that 
it is current.  Having a current email address will enable you to change or reset and receive your account password 
online. 

 Service Credits represent qualified service credit to your account as of the last pay period for which the payday was 
on or before December 31st.   You earn one service credit for each hour of work (or  leave) for which you receive 
pension‐eligible compensaƟon; 2,088 service credits equal one year of full‐Ɵme service.  The Total Service Credits 
shown includes the credits for any permissive service purchases you are paying in installments that have a balance 
owing as of December 31, 2016.  

You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng  previously  withdrawn  contribuƟons  or 
purchasing permissive service credit.  Please visit SCERS website for more informaƟon. 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 
 

 Age at ReƟrement 
 Years of Service Credit 
 Final CompensaƟon, which is averaged over a 12 or 36 month period depending upon membership Ɵer 
 

Further  informaƟon  regarding  reƟrement  eligibility  is  available  on  the  SCERS web  site  at www.scers.org.    You  can 
perform reƟrement benefit esƟmates by accessing the Benefit Calculator at www.scers.org.   Personnel  IdenƟficaƟon 
Number (PIN) and SCERS password will be required (see “Online Account Access InformaƟon” secƟon). 

Your Future Benefits 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon 
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and 

addiƟonal service credits 
 

To access your account: 
 Go to www.scers.org   
 Select Benefit Calculator from the leŌ toolbar 

  To view step‐by‐step guide to esƟmate your benefit select InstrucƟons for using the SCERS Calculator   
 Select SCERS Calculator with Data to access the benefit calculator 

 Sign In and esƟmate your reƟrement benefit as shown in the InstrucƟons for using the SCERS Calculator 
 

Contact SCERS if you are new to online account access or need to reset your password.  Password can also be reset 
online and sent via email to the Account Email Address. 

AddiƟonal InformaƟon 

Planning for Your ReƟrement:  SCERS conƟnues to offer a full‐day seminar for those members who are “Advanced” in 
their  careers or  close  to  reƟrement.   Visit  the  SCERS web  site www.scers.org  to  view  the materials  from  the most 
recent seminar and to find out dates for upcoming seminars. 
 

Beneficiary DesignaƟon:    If the member passes away before reƟrement, the designated beneficiary(ies) or eligible 
survivor(s) may be enƟtled  to certain benefits depending upon  the circumstances.   Please be aware  that certain  life 
events such as marriage, divorce, and the birth or adopƟon of a child can affect beneficiary designaƟon and survivor 
benefits.    If  there  is no valid designaƟon on file at  the  Ɵme of  the member’s death,  the benefit will be paid  to  the 
survivor(s) as prescribed by  law.    If you would  like  to change your beneficiary(ies), you must complete a Member’s 
Affidavit form, which is available on the SCERS web site or by contacƟng the SCERS office. 
 

Disclaimer:    This Member Annual Statement was prepared  in order  to help you understand your benefits.   Using 
informaƟon obtained from SCERS’ systems and reliable employer sources, every effort has been made to ensure the 
accuracy of the  informaƟon provided.   However, this statement  is for informaƟonal purposes only and should not be 
relied upon for any other purpose.  If there is any conflict between the informaƟon in this statement and official SCERS 
records, applicable Government Code provisions, SCERS By‐Laws, or policies, then the official records, Code provisions, 
By‐Laws, or policies will govern.   

(916) 874‐9119 or sacreƟre@saccounty.net www.scers.org  

Reciprocity is the joining or linking of similarly administered California public reƟrement systems.   SCERS records show 
that you have established reciprocity with the agency(ies) below: 

Not Applicable                                                                                                  

     

Reciprocity 





Membership Status / Plan:  Deferred / Miscellaneous Tier III 

Service Credit Summary:  Miscellaneous Tier III     22,080.0           

                 

Total Service Credits:    22,080.0   Equivalent Years of Service:     10.5747 

www.scers.org  (916) 874‐9119 or sacreƟre@saccounty.net 

Your Membership Status 

Your  2017 Member Annual  Statement  reflects  your  contribuƟons  and  service  credit  acƟvity  during  2017  and  your 
contribuƟon  and  service  credit  balances  as  of  December  31,  2017.    This  statement  should  be  retained  with  your 
permanent records.  If you do not agree with the informaƟon, please contact SCERS with your quesƟons. 

  ContribuƟons Interest Total Service Credit 

Beginning Balance January 1, 2017:   $36,290.40  $53,949.99  $90,240.39   22,080.0 

Changes January 1 to December 31, 2017:   $0.00  $1,854.79  $1,854.79  ‐ 

Ending Balance December 31, 2017:   $36,290.40  $55,804.78  $92,095.18   22,080.0 

ContribuƟon Rate as of  
December 31, 2017*:     

    Low Rate:             0.00%       

High Rate:  0.00%       

* Changes to contribuƟon rates, if any, are implemented effecƟve with the first full pay date in July    

Interest Rate:  June:     0.945%  EffecƟve A.P.R. for 2017: 2.045%   

  December:   1.100%     

 ContribuƟons are the total amount of reƟrement contribuƟons you have paid to SCERS.   
 Interest is the amount earned on your reƟrement contribuƟons. Interest is credited semi‐annually on June 30 and 

December 31.   The rates  indicated apply  to all contribuƟons  in your account which have been on deposit  for six 
months prior to the interest crediƟng date. 

 A.P.R.  is  the  effecƟve  Annual  Percentage  Rate  of  the  interest  applied  to  your  account  over  the  six‐month 
compounding periods. 

You  may  not  borrow  from  your  SCERS  account.    The  account  balance  is  only  available  to  you  upon  permanent 
separaƟon from all SCERS‐covered employment.  If the account balance is withdrawn, your SCERS’ membership will be 
terminated, and your eligibility and rights to any and all benefits from SCERS will be forfeited. 
 

Amount Owed On Service Purchase In Progress:     $0.00   

If  greater  than  zero,  this  is  the  balance  you  owed  as  of  December  31,  2017  for  any  pending  permissive  service 
purchases  you  are  paying  under  an  irrevocable  pre‐tax  installment  payment  agreement  through  biweekly  payroll 
deducƟons.  The payroll deducƟons cannot be changed or stopped for any reason except terminaƟon of employment.      
 

Your SCERS Account Summary 

Name:  KEVIN J. SWAZAS     Personnel IdenƟficaƟon Number:   
Account Email Address  

 Account Email Address is the email address SCERS has on file for your online account access.  Please make sure that 
it is current.  Having a current email address will enable you to change or reset and receive your account password 
online. 

 Service Credits represent qualified service credit to your account as of the last pay period for which the payday was 
on or before December 31st.   You earn one service credit for each hour of work (or  leave) for which you receive 
pension‐eligible compensaƟon; 2,088 service credits equal one year of full‐Ɵme service.  The Total Service Credits 
shown includes the credits for any permissive service purchases you are paying in installments that have a balance 
owing as of December 31, 2017.  

You  may  be  eligible  to  increase  your  reƟrement  allowance  by  redeposiƟng  previously  withdrawn  contribuƟons  or 
purchasing permissive service credit.  Please visit SCERS website for more informaƟon. 

If  you  are  a  vested  member,  you  will  be  eligible  to  request  a  lifeƟme  allowance  when  you  meet  the  eligibility 
requirements for service reƟrement.  The calculaƟon of this allowance will reflect three key variables: 
 

 Age at ReƟrement 
 Years of Service Credit 
 Final CompensaƟon, which is averaged over a 12 or 36 month period depending upon your benefit Ɵer 
 

Further  informaƟon  regarding  reƟrement  eligibility  is  available  on  the  SCERS web  site  at www.scers.org.    You  can 
perform reƟrement benefit esƟmates by accessing the Benefit Calculator at www.scers.org.   Personnel  IdenƟficaƟon 
Number (PIN) and SCERS password will be required (see “Online Account Access InformaƟon” secƟon). 

Your Future Benefits 

Online Account Access InformaƟon 

With online account access, you can: 
 Get quick and easy access to your member account informaƟon 
 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and 

addiƟonal service credits 
 

To access your account: 
 Go to www.scers.org   
 Select Benefit Calculator from the leŌ toolbar 

  To view step‐by‐step guide to esƟmate your benefit select InstrucƟons for using the SCERS Calculator   
 Select SCERS Calculator with Data to access the benefit calculator 

 Sign In and esƟmate your reƟrement benefit as shown in the InstrucƟons for using the SCERS Calculator 
 

Contact SCERS if you are new to online account access or need to reset your password.  Password can also be reset 
online and sent via email to the Account Email Address. 

AddiƟonal InformaƟon 

Planning for Your ReƟrement:  SCERS  conƟnues  to  offer  a  full‐day  seminar  for  those members who  are  close  to 
reƟrement.  Visit the SCERS web site www.scers.org to view the materials from the most recent seminar and to find out 
dates for upcoming seminars. 
 

Beneficiary DesignaƟon:  If  you  pass  away  before  reƟrement,  your  designated  beneficiary(ies)  or  your  eligible     
survivor(s) may be enƟtled  to certain benefits depending upon  the circumstances.   Please be aware  that certain  life 
events such as marriage, divorce, and the birth or adopƟon of a child can affect beneficiary designaƟon and survivor 
benefits.  If there is no valid designaƟon on file at the Ɵme of your death, the benefit will be paid to your survivor(s) as 
prescribed by  law.    If you would  like to change your beneficiary(ies), you must complete a Member’s Affidavit  form, 
which is available on the SCERS web site or by contacƟng the SCERS office. 
 

Disclaimer:  This Member Annual Statement was prepared  in order  to help you understand your benefits.   Using 
informaƟon obtained from SCERS’ systems and reliable employer sources, every effort has been made to ensure the 
accuracy of the  informaƟon provided.   However, this statement  is for informaƟonal purposes only and should not be 
relied upon for any other purpose.  If there is any conflict between the informaƟon in this statement and official SCERS 
records, applicable Government Code provisions, SCERS Bylaws, or policies, then the official records, Code provisions, 
Bylaws, or policies will govern.   

(916) 874‐9119 or sacreƟre@saccounty.net www.scers.org  

Reciprocity is a legally defined arrangement between state and local public reƟrement systems in California for mutual 
recogniƟon  of  membership,  service  credit,  and  pension‐eligible  compensaƟon  earned  while  a  member  of  another      
system. SCERS’ records show that you have established reciprocity with the agency(ies) below: 

No record on file    

     

Reciprocity 



Plan  Service Credit Hours 

Miscellaneous Tier III  22,080.0 

www.scers.org  Page 1 of 2 

ContribuƟons  Interest   Total  Service Credit Hours  

Beginning Balance January 1, 2018:  $36,290.40 $55,804.78 $92,095.18  22,080.0 

Changes January 1 to December 31, 2018: $0.00 $2,428.67 $2,428.67 ‐ 

Ending Balance December 31, 2018:  $36,290.40 $58,233.45 $94,523.85  22,080.0 

The interest credited to your account in 2018 was computed based on the semi‐annual interest crediƟng rates of 1.365% and 
1.255% for the periods ended June 30, 2018 and December 31, 2018, respecƟvely.        

You may not borrow from your SCERS account.  The account balance is only available to you upon permanent separaƟon from all 
SCERS‐covered employment.  If the account balance is withdrawn, your SCERS membership will be terminated, and your eligibility 
and rights to any and all benefits from SCERS will be forfeited. 

SCERS ContribuƟon Summary: 

KEVIN J. SWAZAS 

Service Credit Details: 

Employee ID: 

Current Membership Plan: Miscellaneous Tier III 

Current Membership Status: Deferred 

Account InformaƟon: 

If you currently have any pending permissive service purchases that you are paying under an irrevocable pre‐tax installment 
payment agreement through biweekly payroll deducƟons, the service credit for your service purchases is already reflected in 
your service credit balance.  



Your reƟrement benefit is based on your service credit, final compensaƟon (averaged over a 12 or 36 month period 
depending on your benefit Ɵer), and reƟrement age.  

For more informaƟon regarding reƟrement eligibility, reƟrement benefit esƟmates, and SCERS reƟrement seminars, visit 
SCERS Website at www.scers.org or call SCERS at (916) 874‐9119.  

Future ReƟrement Benefits: 

Online Account Access InformaƟon: 

With online account access, you can: 

 Get quick and easy access to your member account informaƟon

 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and addiƟonal
service credits

 Register for SCERS ReƟrement Planning Seminar

To access your account: 

 Go to www.scers.org
 Select For Members secƟon from the toolbar to access the following informaƟon:

 Benefit Calculator

 ReƟrement Planning Seminars

Disclaimer:   SCERS has made every effort to ensure the accuracy of this Annual Member Statement.  However, this statement is for 
informaƟonal purposes only and should not be used for any other purposes.  If there is any difference between the informaƟon in this 
statement and official SCERS records, applicable Government Code provisions, SCERS Bylaws, or policies, then the official records, Code 
provisions, Bylaws, or policies will take precedence.   

Page 2 of 2 www.scers.org  

Reciprocity: 

Reciprocity is a legally defined arrangement between state and local public reƟrement systems in California for mutual 
recogniƟon of membership, service credit, and pension‐eligible compensaƟon earned while a member of another system. 
SCERS’ records show that you have established reciprocity with the following agency(ies): 

No record on file 





Your  reƟrement  benefit  is  based  on  your  service  credit,  final  compensaƟon  (averaged  over  a  12  or  36  month  period 
depending on your benefit Ɵer), and reƟrement age.  

For more  informaƟon  regarding  reƟrement  eligibility,  reƟrement  benefit  esƟmates,  and  SCERS  reƟrement  seminars,  visit  
SCERS Website at www.scers.org or call SCERS at (916) 874‐9119.  

Future ReƟrement Benefits: 

Online Account Access InformaƟon: 

With online account access, you can: 

 Get quick and easy access to your member account informaƟon

 Calculate your esƟmated reƟrement benefit using various reƟrement dates, final compensaƟon amounts, and addiƟonal
service credits

 Register for SCERS ReƟrement Planning Seminar

To access your account: 

 Go to www.scers.org
 Select For Members secƟon from the toolbar to access the following informaƟon:

 Benefit Calculator

 ReƟrement Planning Seminars

Disclaimer:    SCERS  has made  every  effort  to  ensure  the  accuracy  of  this Annual Member  Statement.   However,  this  statement  is  for 
informaƟonal purposes only and  should not be used  for any other purposes.    If  there  is any difference between  the  informaƟon  in  this 
statement  and official  SCERS  records,  applicable Government Code provisions,  SCERS Bylaws, or policies,  then  the official  records, Code 
provisions, Bylaws, or policies will take precedence.   

Page 2 of 2 www.scers.org  

Reciprocity: 

Reciprocity  is  a  legally defined  arrangement  between  state  and  local  public  reƟrement  systems  in  California  for mutual 
recogniƟon of membership, service credit, and pension‐eligible compensaƟon earned while a member of another system.  
SCERS’ records show that you have established reciprocity with the following agency(ies): 

No record on file 
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Additional Information
Reciprocity: Reciprocity is a legally defined arrangement between state and local public retirement systems in 
California for mutual recognition of membership, service credit, and pension-eligible compensation earned while 
a member of another system. SCERS’ records show that, assuming all of the reciprocity requirements in the law 
have been and will be met, you may be eligible for reciprocal benefits with the following system(s): 

- No Record on File

Vesting:  You are vested for SCERS benefits when you have five (5) years of full-time service.

Future Retirement Benefits: Your retirement benefit is based on your service credit, final compensation 
(averaged over a 12 or 36 month period depending on your benefit tier), and retirement age.

For more information regarding retirement eligibility and benefit estimates visit SCERS Website at 
www.scers.org. 

Planning for Your Retirement: SCERS continues to offer seminars for those members who are close to 
retirement. Visit the SCERS web site www.scers.org for more information.

Online Account Access: With online account access, you can: 
- Get quick and easy access to your member account information
- Calculate your estimate retirement benefit using various retirement dates, final compensation amounts,

and additional service credits
- Register for SCERS Retirement Planning Seminar

To access your account:
- Go to www.scers.org
- Select For Members section from the toolbar to access the following information

o Benefit Calculator
o Retirement Planning Seminars

Beneficiary Designation: If you pass away before retirement, your designated beneficiary(ies) or your eligible 
survivor(s) may be entitled to certain benefits depending upon circumstances. Please be aware that certain life 
events such as marriage, divorce, and the birth or adoption of a child can affect beneficiary designation and 
survivor benefits. If there is no valid designation on file at the time of your death, the benefit will be paid to your 
survivor(s) as prescribed by law. If you would like to view or change your beneficiary(ies), please visit your SCERS 
Member Portal.

Disclaimer: SCERS has made every effort to ensure the accuracy of this Annual Member Statement. However, 
this statement is for informational purposes only and should not be used for any other purposes. If there is any 
difference between the information in this statement and official SCERS records, applicable Government Code 
provisions, SCERS Bylaws, or policies, then the official records, statutory provisions, Bylaws, or policies will take 
precedence.



Exhibit I 





Exhibit J 





Exhibit K 



   Eric Stern, Chief Executive Officer 

Margo Allen, Chief Operations Officer 

Steve Davis, Chief Investment Officer 

Stephen Lau, General Counsel 

Mario Sierras, Chief Benefits Officer  

   

 

Sacramento County Employees’ Retirement System (SCERS)  

 980 9th Street, Suite 1900, Sacramento, CA 95814-2739 | Main (916) 874-9119 | Fax (916) 874-6060 | scers.org 
 

 

 

July 28, 2022 

 

Kevin J. Swazas 

 

 

 

Subject: Administrative Decision of Chief Executive Officer 

 
Dear Mr. Swazas, 

 

I write in response to your letter of April 14, 2022, which we are treating as a request for Chief 

Executive Officer Review of Administrative Decision (pursuant to Section C of the Appeal of 

SCERS’ Administrative Decision Policy).  This letter constitutes the Administrative Decision of 

the CEO concerning the complaint set forth in your letter 

 

I.  Factual and Procedural Background 

 

A. Complaint 

 

You were a Sacramento County employee from 1990 to 2001 and a Miscellaneous Tier 3 

member of SCERS.  Upon leaving County employment in 2001, you elected to remain a 

deferred member.  You retired from SCERS in October 2021 at the age of 65. 

 

As we understand it, you now allege that SCERS failed to disclose information to you that 

would have caused you to retire three years earlier.  Specifically, you allege you were under 

the impression that your benefits would continue to increase by deferring retirement until the 

age of 65.  That was because the 2000 SCERS Retirement Handbook identified 65 as the 

point at which the “age factor” tops out for benefit calculation purposes.  You claim that you 

received no other Handbooks in the succeeding years, with the result that you were not aware 

of a change in the benefits formula that lowered the “age factor” top-out to 62.  You now 

request that SCERS compensate you for three years of retirement benefits, representing what 

you would have received had you retired at age 62. 

 

B. Additional Background 

 

In evaluating your complaint, we also took the following facts into consideration:   

 

 The benefits formula change at issue occurred in 2003, when the Sacramento County 

Board of Supervisors reached an agreement with various labor groups to improve 

retirement benefits.  As a result of that agreement, the Board of Supervisors adopted 

Resolution No. 2003-1517, which made Government Code section 31676.14 applicable 
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to Miscellaneous members as of June 2003.  It was that 2003 Board resolution that 

effectively lowered the “age factor” top-out from 65 to 62. 

 

 The 2000 edition of the SCERS Retirement Handbook contains a section titled “Ongoing 

Negotiations,” which reads as follows: “Retirement benefits are a negotiable item 

between recognized collective bargaining units and the Sacramento County Board of 

Supervisors.  The Board of Supervisors recognizes twenty-four bargaining units with 

which it has entered into nineteen bargaining agreements.  At this writing, certain 

benefits may be under discussion in bargaining unit negotiations.  Such discussions 

could result in changes to benefits as described in this Handbook.  Before relying upon 

information described in this Handbook, please contact your recognized bargaining unit 

to determine what changes, if any, arise out of any new bargaining agreement.” 

 

 The Handbook further advises: “Not to be overlooked is SCERS website which provides 

important notices, financial statements, SCERS organization charts, Board of 

Retirement Investment Policy and Objectives, copies of the newsletters, and related 

links to other retirement systems.” 

 

 The Handbook provides “Suggested Time Frames” for various pre-retirement planning 

tasks, including by attending a SCERS pre-retirement educational seminar for those 

“more than five years” from retirement. 

 

 Since 2003, SCERS has sent physical Member Annual Statements to your home in 

Carmichael.  Similar to the Handbook, those annual statements encourage you to attend 

SCERS’ retirement planning seminars (even if you are years away from retirement) and 

visit SCERS’ Web site to review benefits calculation information. 

 

C. Review Process 

 

SCERS received your letter (Exhibit A) on April 18, 2022, and processed it as an appeal 

pursuant the Appeal of SCERS’ Administrative Decision Policy.   

 

Pursuant to Section B of the Appeal Policy, Chief Benefits Officer Mario Sierras reviewed your 

letter and denied your request for compensation in a letter dated May 25, 2022 (Exhibit B).  

In that same letter, Mr. Sierras informed you that he would immediately elevate the matter for 

CEO review, pursuant to Sections C and D of the Appeal Policy.  In addition, Mr. Sierras invited 

you to submit additional information, documents, or authorities in support of your position.   

 

As of this writing, we have not received your response to Mr. Sierras’ letter.  Accordingly, I 

understand your allegations and arguments to be only those contained in Exhibit A. 

 

II. Discussion 

 

The crux of your complaint is that: (1) you reasonably believed that your retirement benefits 

formula would remain static from 2000 to 2021, and (2) that SCERS failed to inform you 

otherwise.  We respectfully disagree. 
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As a threshold matter, the very nature of your complaint – that SCERS failed to inform you 

about an event that occurred in 2003 – does not lend itself to readily-available rebuttal 

evidence in 2022.  With the passage of nineteen years, records are lost, witnesses depart, 

and memories fade.  Our records show that SCERS took steps to inform its members about 

Resolution No. 2003-1517 in June 2003, including by disseminating a newsletter with details 

about the attendant benefits changes.  But, as of this writing, we cannot locate the mailing 

list for that newsletter.  Nor do we have perfect records of everything that was sent to you from 

2003 forward.  All of this is as expected given the passage of almost two decades. 

 

However, the records that remain are clear that SCERS fulfilled its disclosure 

obligations.  Most important, the 2000 Handbook specifically warns that retirement benefits 

are not static, that they are subject to ongoing labor negotiations, that you should not simply 

rely on the Handbook, and that you should consult with your union, SCERS’ Web site, and 

SCERS staff about new developments that affect your retirement.  The Handbook further 

suggests that members “more than five years” from retirement attend a SCERS pre-retirement 

planning seminar, which would have provided up-to-date information about issues such as 

the “age factor” top-out.   (Although the format of that education seminar has changed over 

time – for example, the seminar has been offered online only since 2020 – SCERS has 

consistently offered a planning seminar geared towards members five to ten years from 

retirement.)  The annual statements you received from SCERS reiterated the importance of 

attending a planning seminar and visiting SCERS’ Web site for retirement planning 

information. 

 

Particularly important to our consideration of your complaint is that the SCERS Web site you 

were advised to visit contains ample information about the 2003 benefits changes.  We 

believe that, from 2003 forward, SCERS’ Web site continuously posted member handbooks, 

formula tables, newsletters and/or other materials that describe and incorporate Resolution 

No. 2003-1517, the “new” benefits formula, and/or the “new” age factor.  Our records 

suggest that you were aware of, and did in fact visit, SCERS’ Web site. 

 

In short, in 2000, SCERS put you on notice that you should not assume the benefits formula 

applicable to you would remain static for 21 years.  We also believe that, had you acted on 

any of the recommended steps between 2003 and 2018 (e.g., by reviewing the benefits 

formula applicable to you on SCERS’ Web site or attending pre-retirement planning 

education), the misunderstanding would have been averted. 

 

III. Conclusion / Board of Retirement Review 

 

For the foregoing reasons, I deny your request for compensation.  Please consider this the 

“Administrative Decision of the CEO” pursuant to Sections C and D of the Appeal Policy. 

 

At this point, both the Chief Benefits Officer and the Chief Executive Officer have reviewed and 

denied your complaint/request for compensation.  Per the Appeal Policy, you may within 60 

calendar days of receipt of this letter submit a written request for review by the SCERS Board 

of Retirement.  You may, within this 60-day period and upon a showing of good cause, request 

an extension of time to file the request to the Board.  If a request for Board review is not timely 











   Eric Stern, Chief Executive Officer 

Margo Allen, Chief Operations Officer 

Steve Davis, Chief Investment Officer 

Stephen Lau, General Counsel 

Mario Sierras, Chief Benefits Officer  
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May 25, 2022 

 

Kevin Swazas 

 

 

 

Subject: Service Retirement Benefit 

 

Dear Mr. Swazas:  

 

I am writing as a follow up to our conversation on May 19, 2022 and in specific response to your letter 

dated April 14, 2022. Therein, you presented that as a deferred (Miscellaneous Tier 3) member you were 

not aware your retirement benefit age factor maxed at age 62. Further, you stated the retirement 

handbooks made available to you during your active membership time period from 1990 to 2001 

presented that the retirement benefit age factors continued to increase and max out at age 65. 

Consequently, you allege that if you were made aware of the change to the retirement benefit age factor 

being changed from a max at age 65 to a max at age 62, you would have retired upon reaching age 62. 

Thus, you have asked SCERS to review your claim and retroactively compensate you for approximately 

three (3) years of benefits you claim you would have received had you retired at age 62. 

 

Pursuant to the enclosed Appeal of SCERS’ Administrative Decision Policy (Policy), the usual and 

customary process is such that a decision is rendered, first, by the Chief Benefits Officer (CBO), and if that 

determination is unfavorable to the member’s claim, the member would have sixty (60) days to submit a 

written request for review to the Chief Executive Officer (CEO). In an effort to streamline your request, I am 

denying your claim presented in your letter dated April 14, 2022 and am immediately referring this matter 

on your behalf to the CEO for further review.  

 

In order for the CEO to consider an alternate determination, please provide as soon as possible any 

additional information, materials, or authorities you rely on in support of your claim.  Should you require 

more time to consider your options or to provide materials to support your claim, you may submit a written 

request for an extension of time within 60 days of this letter (July 24, 2022). The foregoing requested 

materials or request for an extension of time should be addressed as follows: 

 

SCERS 

Attn: Eric Stern, CEO 

980 9th Street, Suite 1900 

Sacramento, CA 95814 

  

If you have any questions please contact me at (916) 874-9032 or by email at sierrasm@saccounty.net.  

 

Respectfully, 

Mario Sierras 

Chief Benefits Officer 

 

Enclosure 
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PURPOSE  

The purpose of this policy is to provide SCERS members and/or their related parties as 
defined herein with due process procedures and timeline for disputed matters in SCERS’ 
administrative decisions affecting such persons.   
 
SCOPE 

The scope of this policy includes SCERS’ administrative decisions related to: 
 

1. Determination of eligibility, effective date, and amount of pension and other benefits 
payable from SCERS, and application of any required limitations or other changes 
thereto.  However, determination of eligibility to apply for and be granted disability 
retirement benefits is subject to Chapter 5 of SCERS Bylaws and SCERS Disability 
Retirement Procedures.  If and when granted, disability retirement benefits payable 
from SCERS are subject to this policy.  

 
2. Determination of eligibility for SCERS membership. 
 
3. Determination of eligibility, required amount, and maximum time for payment of 

additional member contributions for the purchase of permissive service credit. 
 
4. The adjustment, correction, collection, or return by SCERS of underpaid or overpaid 

member contributions due to SCERS and underpaid or overpaid benefits from 
SCERS, including application or waiver of interest thereon, pursuant to SCERS 
Bylaws and policies. 

 
5. SCERS’ correction of errors or omissions pursuant to SCERS Bylaws and policies. 
 
6. Determination of eligibility for, and application of the rights and benefits of, reciprocity 

for SCERS members who are also members of one or more reciprocal public 
retirement systems in California. 

 
7. Other similar types of administrative decisions not expressly enumerated above 

related to the rights and benefits of SCERS members, their beneficiaries and/or 
survivors, or their current or former spouses/registered domestic partners.    

 
 

DEFINITIONS 

As used in this policy, the terms below have the following meaning: 

 
APPEAL OF SCERS’ 

ADMINISTRATIVE DECISIONS POLICY 
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Administrative Decision – A determination made by SCERS in response to a written request, 
typically submitted by a member or Related Party in a form prescribed by SCERS, for the 
commencement or change of benefits from SCERS or the determination or modification of 
rights to benefits from SCERS.    
 
Board Review – The Board’s consideration of an Administrative Decision of SCERS’ Chief 
Executive Officer (CEO) that is disputed in writing by a member or Related Party. 
 
CEO Review – The CEO’s consideration of an Administrative Decision of SCERS’ Chief 
Benefits Officer (CBO)  that is disputed in writing by a member or Related Party. 
 
Final Administrative Action - A determination by the Board on a disputed Administrative 
Decision submitted for Board Review.  A Final Administrative Action is subject to Judicial 
Review.  
 
Judicial Review – An inquiry into the validity of a Final Administrative Action of the Board 
heard by the court without a jury pursuant to Code of Civil Procedure Section 1094.5, 
provided the petition for writ of mandate is filed within the time limits specified in Code of 
Civil Procedure Section 1094.6 and as provided by Sacramento County Code  
Section 1.06.020. 
 
Related Party – A member’s beneficiary, survivor, or authorized agent, or a member’s 
current or former spouse/registered domestic partner who has a community property interest 
in a SCERS’ member’s account and benefits. 
 
POLICY 

A. Requests for Benefits 

Requests for the determination of eligibility for, amount, commencement, change, or 
adjustment of benefits from SCERS, or determination or modification of a person’s rights 
to benefits from SCERS, are typically made in writing in a form prescribed by SCERS.  
Such requests are processed by staff according to SCERS’ normal operating 
procedures.   
 

B. Administrative Decision by Chief Benefits Officer (CBO) 

In the event a request cannot be processed or approved as submitted, SCERS’ CBO will 
make an Administrative Decision and provide a written notice of SCERS’ determination 
in response to the request.     

C. Request for CEO Review 

If the CBO’s determination is disputed, the member or Related Party may, within 60 
calendar days of the written notice from the CBO, submit a written request for CEO 
Review of the Administrative Decision, and may include additional documentation or 
explanation, including affidavits, with the request.    

A member or Related Party may within the 60-day period request in writing an extension 
of time to file a request for CEO Review upon a showing of good cause.   
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If a written request for either an extension of time or a request for CEO Review of a 
disputed CBO’s determination is not submitted timely to SCERS, the disputed matter 
shall be deemed by SCERS to be resolved and closed, and the CBO’s Administrative 
Decision shall stand.   

The CEO may, in his or her sole discretion, also submit a recommendation to the Board 
that the CBO’s Administrative Decision be affirmed by the Board.  The Board’s decision 
on the recommendation is a Final Administrative Action.  

D. CEO Review 

Within 60 calendar days of SCERS’ receipt of the written request, the CEO will review 
the disputed issue, the CBO’s determination, any additional information submitted with 
the written request for CEO Review, and any other information pertinent to the disputed 
matter(s) as determined by the CEO. The CEO will make an Administrative Decision and 
provide written notice thereof in response to the request for CEO Review.   
 

E. Request for Board Review 

If the CEO’s determination is disputed, the member or Related Party may, within 60 
calendar days of written notice of the CEO’s Administrative Decision, submit a written 
request for Board Review.   

A member or Related Party may within the 60-day period request in writing an extension 
of time to file a request for Board Review upon a showing of good cause.   

If a written request for either an extension of time or a request for Board Review of a 
disputed CEO’s determination is not submitted timely to SCERS, the disputed matter 
shall be deemed by SCERS to be resolved and closed, and the CEO’s Administrative 
Decision shall stand.   

The CEO may, in his or her sole discretion, also submit a recommendation to the Board 
that the CEO’s Administrative Decision be affirmed by the Board.  The Board’s decision 
on the recommendation is a Final Administrative Action.  

F. Board Review 

Within 60 calendar days of SCERS’ receipt of the written request for Board Review, the 
CEO will include an item for Board Review of an Administrative Decision in the agenda 
for a regular or special meeting of the Board, and provide the member or Related Party 
at least 30-day’s advance written notice of the time and place of the meeting that includes 
the item for Board Review and during which the member or Related Party may address 
the Board. 
The agenda materials submitted to the Board will include the original request and any 
subsequent written documentation and requests submitted by the member or Related 
Party, and a staff recommendation for the Board’s determination on disputed matter(s) 
with relevant supporting documentation.   

The Board’s decision on the recommendation is a Final Administrative Action on any and 
all issues raised by the member or Related Party regarding the disputed  Administrative 
Decision. There shall be no reconsideration of a Final Administrative Action. 
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G. Judicial Review 

SCERS will send written notice of the Board’s Final Administrative Action on a disputed 
Administrative Decision within 10 calendar days of the date the Board’s decision was 
made.  The notice shall include the following statement regarding Judicial Review (writ 
of mandate): 

“Pursuant to the Board of Retirement's Bylaws and policy, action to seek 
judicial review of this decision is governed by the provisions of Section 1094.6 
of the Code of Civil Procedure of the State of California.  You are advised that 
any such petition must be filed not later than the ninetieth (90th) calendar day 
following the date this written notice of the Board’s decision was sent by 
SCERS.” 

 
Accompanying this statement will be a copy of the text of California Code of Civil 
Procedure section 1094.6 and Chapter 1.06 of the Sacramento County Code related to 
the Judicial Review of administrative decisions, as required by Section 1.06.040 of the 
Sacramento County Code. 

BACKGROUND 

Members are allowed to seek judicial review of a final administrative decision by the Board 
of Retirement under California Code of Civil Procedure Section 1094.6 on disputed matters. 
This policy affirms the current process and establishes the timeframe for completing SCERS’ 
administrative review and determination of disputed Administrative Decisions, which may 
ultimately conclude with a Final Administrative Action of the Board that may be subject to 
judicial review if a member or Related Party files a timely petition for writ of mandate.   
 
RESPONSIBILITIES 

 Executive Owner: Chief Executive Officer 
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